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The Forgotten Heros Of D-Day

There are many ways to trace and
spot the racism that permeated the
then-segregated American military
in World War II. At the dawn of
the war, in 1940, there were just
five Black officers in the entire U.S.

army. Then, as the war began, Black
soldiers were largely consigned to
support roles, like truck drivers and
construction, rather than infantry
units. Later, the 130,000 Black
American troops deployed to the UK

ahead of D-Day alternated nights in
English pubs with white American
troops to avoid racial confronta-
tions. White officers and enlisted
personnel from the Jim Crow South
were shocked and offended by how

Not a single one of the million-plus Black personnel who served in World War Il received one of the 432
Medals of Honor awarded during the war. U.S. National Archives

A Black Women Biz Owners Grant Is
Ruled Discriminatory By Appeals Court

NEW YORK (AP) — A U.S. federal
court of appeals panel suspended a
venture capital firm’s grant program
for Black women business owners,
ruling that a conservative group is
likely to prevail in its lawsuit claiming
that the program is discriminatory.

The ruling against the Atlanta-
based Fearless Fund is another vic-
tory for conservative groups waging
a sprawling legal battle against cor-
porate diversity programs that have
targeted dozens of companies and
government institutions.

The case against the Fearless Fund
was brought last year by the Ameri-
can American Alliance for Equal
Rights, a group led by Edward Blum,
the conservative activist behind the
Supreme Court case that ended affir-
mative action in college admissions.

Blum applauded the ruling, say-
ing “programs that exclude certain

individuals because of their race such
as the ones the Fearless Fund has
designed and implemented are unjust
and polarizing.”

Fearless Fund CEO and Founder
Arian Simone said the ruling was
“devastating” for the organizations
and the women it has invested in.

“The message these judges sent
today is that diversity in Corporate
America, education, or anywhere else
should not exist,” she said in state-
ment. “These judges bought what a
small group of white men were sell-
ing.”

Alphonso David, Fearless Fund’s
legal counsel who serves as president
and CEO of The Global Black Eco-
nomic Forum, said all options were
being evaluated to continue fighting
the lawsuit.

The legal effort to dismantle work-
place diversity programs has suffered

its share of setbacks as well, reflect-
ing polarized opinions among liberal
and conservative judges on the issue.
Last week, for example, a federal dis-
trict judge in Ohio dismissed a law-
suit against the insurance company
Progressive and fintech platform
Hello Alice challenging a program
that offers grants to help Black-
owned small businesses purchase
commercial vehicles. Similar lawsuits
have been dismissed against Amazon,
Pfizer and Starbucks.

The case against the Fearless Fund
has been closely watched by civil
rights groups, philanthropic orga-
nizations, employment lawyers and
the venture capital industry as a bell-
wether for how the courts are view-
ing programs intended to level the
playing field for racial minorities and
other groups that have historically
faced discrimination in businesses

British women easily mingled and
danced with Black soldiers.

“The English people show our lads
every possible courtesy and some of
them, accustomed to ill will, harsh
words, and artificial barriers, seem
slightly bewildered,” reported Ol-
lie Stewart, a correspondent for the
Afro-American newspaper, after a
tour of the invasion preparations.
“They never had a chance to leave
their Southern homes before, and
therefore never realized there was a
part of the world which was willing
to forget a man’s color and welcome
him as brother.”

But another way to measure the
racism that pervaded the era is this
stark fact: Not a single one of the
million-plus Black personnel who
served in World War II, many of
whom ultimately did serve bravely
on the front lines and assumed huge
personal risk in combat, received
one of the 432 Medals of Honor
awarded during the war.

The battle to rightly recognize
the heroism of Black troops in
World War II has lasted decades.
The Medal of Honor was created
during the Civil War, and by the
time President Bill Clinton took of-
fice in 1993, Black soldiers, sailors
and Marines had earned it in every
war since — every war, that is, ex-
cept World War II.

and workplaces.

In a 2-1 ruling, the panel of the U.S.
Court of Appeals for the 11th Circuit
in Miami found that Blum was likely
to prevail in his lawsuit claiming the
grant program violates section 1981
of the 1866 Civil Rights Act, which
prohibits discrimination on the basis
of race when enforcing contracts. The
Reconstruction-era law was originally
intended to protect formally enslaved
people from economic exclusion, but
anti-affirmative action activists have
been leveraging it to challenge pro-
grams intended to benefit minority-
owned businesses.

The court ordered the Fearless
Fund to suspend its Strivers Grant
Contest, which provides $20,000 to
businesses that are majority owned
by Black women, for the remainder of
the lawsuit that is being litigated in a
federal court in Atlanta.

[11. Judge Falls Victim To “Traveling
While Black” On American Airlines

Stephanie Gadlin

Chicago Crusader

A retired Cook County judge says
she was racially profiled during an
American Airlines flight and now she
is seeking civil damages against what
she believes is a case of “travelling
while Black.”

On a first-class flight to Phoenix
with her husband and elderly mother
on February 1oth, the Hon. Pamela
Hill-Veal, says an attendant aboard
Flight 2765 falsely accused her of
slamming a bathroom door and dis-
turbing other passengers. Though
it was a morning, three-hour flight,
and she noticed no sleeping pas-
sengers, she said the reprimand was
puzzling.

Later, when she used the lavatory
again, the same flight attendant rep-
rimanded her again, though she says
she made no such disturbing noise.
The accusation led to the judge being
directed to “use the bathroom in the
back of the plane” for the duration of
the trip, she said.

“T looked at him and told (the at-
tendant) there were other people
who used the restroom, and you
didn’t say anything to those three
white men about slamming the
door,” Veal said. “The third time I
went, (the attendant) followed me
back to my seat and grabbed my
shoulder, pointed his finger in my
face and told me I was going to be
arrested because he didn’t like the
way I had spoken to him—and that I
had hit him.”

Hill-Veal said not only was she
insulted by the accusation, having
never touched the airline employee,
but she intentionally remained calm
throughout their exchange. “When
he touched me, he was trying to esca-
late the situation and I was not fall-
ing for that trick. I am 70 years old.
I spoke firmly, but calmly, and told
him I was dissatisfied with how I was
being treated. We had paid about
$4,000 for those seats—and I was
being told to use the bathroom in the
back of the plane.”

Born and raised in Chicago, Hill-
Veal was appointed as a judge to fill
a vacancy in 2004 and was elected
to the Cook County Circuit Court in
2006 and retained as a circuit court

Judge until her retirement in 2012.
She was assigned to the municipal
division where she oversaw cases
involving small claims, breach of
contract, and insurance matters.
Prior to serving on the bench, the
well-known jurist served as a profes-
sor at Chicago State University and
worked in private practice.

She is licensed to practice law in
several jurisdictions, including II-
linois and Michigan, District of Co-
lumbia Court of Appeals, U.S. Dis-
trict Court for the Northern District
of Illinois, U.S. Court of Appeals for
the Sixth and Seventh Circuits, and
the United States Supreme Court.

Hill-Veal told the Crusader she
believed she and her family were

targeted by the attendant and ra-
cially profiled after her husband was
asked to exchange seats with another
passenger, which he declined. “He
assists me as caretaker of my moth-
er,” she explained. “There were 20
other passengers and (the attendant)
could have asked them as well.” As
the only African Americans travel-
ling in first class, she said after that
incident the cabin attendant, whom
she described as a young Asian male,
became increasingly hostile toward
them.

“Then as we landed and ap-
proached the gate, the pilot came
on the intercom and asked that ev-
eryone remain seated because they
were going to have law enforcement
come on board,” she told the Cru-
sader. “None came. However, when
we were escorted off the plane, there
they were waiting on the bridge.”

As two police officers and an
American Airlines representative
escorted Hill-Veal and her relatives
into the terminal, she asked if she
was being arrested. Passengers filed
off the plane and began “snicker-
ing” and ridiculing her, the retired
law professor said. Authorities con-
firmed they had been called about a
passenger but noted they would not
arrest her. “At that point, an Ameri-
can Airlines employee took me out
to the gate and asked me to explain
what happened, and I thoroughly
explained the situation. When he left
a woman (who either worked at the

(See TRAVELING, P. 2)
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Enter for your chance to win a pair
of lawn seat tickets to Jazz at the
NCMA concert for:
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Jazz at Lincoln Center Orchestra with
Wynton Marsalis
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HOW TO PARTICIPATE:

Write in to the carolinian, how the carolinian has
helped you. Make sure to include your contact
information (ie. phone number, name & email).
Send your letter to info@caro.news with the
subject line: Jazz Ticket Submission.

Or mail in your letter to:

The carolinian

1504 New Bern Ave.

Raleigh, NC 27610

Must either live in or be willing to travel to Raleigh
to attend concert

DEADLINE TO RECEIVE SUBMISSION IS JUNE 20, 2024
WINNERS WILL BE CONTACTED MONDAY, JUNE 24, 2024

WORLD REFUGEE DAY EVENT TO HONOR THE STRENGTH OF
OUR NEW NEIGHBORS AND CELEBRATE DIVERSITY

This is a family-oriented event that will take place on June 8th at Moore
Square from 4 pm to 7 pm.

For the second year in a row, the City of Raleigh will celebrate World Refu-
gee Day with a special family-friendly event that aims to honor the strength
and resilience of those who have been forced to flee their homes.

The celebration will feature local vendors, food trucks, field games for all
ages, and an inspiring graduation ceremony to honor local refugee students.
There will also be live performances by local artists that showcase Raleigh’s
cultural diversity. Caique Vidal & Batuque, an Afro-Brazilian samba band
from the Salvador de Bahia region, will close out the day on the main stage.

This event is organized by Raleigh Parks in partnership with the U.S.
Committee for Refugees and Immigrants, the Lutheran Services Carolinas,
Refugee Hope Partners, Welcome House Raleigh, We Welcome and Get 2
Know Raleigh. All of which are organizations that work for the wellbeing and
the inclusion of refugees and immigrants in the community.

USPS STAMP PRICES ARE GOING UP AGAIN IN JULY

The USPS filed notice with the Postal Regulatory Commission (PRC) of
mailing services price changes to take effect July 14, 2024. The new rates
include a 5-cent increase in the price of a First-Class ® Mail Forever stamp
from 68¢ to 73¢. The proposed adjustments, once approved by the governors
of the Postal Service, would raise mailing services product prices approxi-
mately 7.8 percent. Price changes for USPS shipping services like Priority
Mail ® and Ground Advantage™ have not yet been announced.

What’s changing in First-Class Mail?

Starting July 14, 2024, mailers will see price increase to USPS mailing
products such as First-Class Mail and Certified Mail if approved by the PRC.

First-Class letters (retail stamps and metered) increase 5¢. The good news
for online postage and meter users is that the savings for Metered letter rate
remains at 4¢ per letter. The additional ounce rate is increasing from 24¢ to
28¢ for letters.

First-Class Flats (Large Envelopes) are increasing 11¢, and the additional
ounce rate for Flats is increasing 27¢ to 30¢ depending on the weight of the
envelope.

Certified Mail rate is increasing $0.45 and the manual Return Receipt
(green card is also increasing $0.45). Switching to electronic Return Receipt,
using PitneyShip software, can now save mailers $1.48 per piece.

Total 1-ounce Certified Mail cost increases to $9.64 for Retail Return Re-
ceipt (Green Card) (metered)

Total 1-ounce Certified Mail cost will be $8.16 for electronic Return Receipt
(Savings of $1.48 vs. Green Card)
SOUTH CAROLINA IS TRADING ITS ALL-MALE SUPREME
COURT FOR AN ALL-WHITE ONE

COLUMBIA, S.C. (AP) — South Carolina is about to trade its all-male state
Supreme court for an all-white one.

The General Assembly, which picks almost all state judges, is expected
Wednesday to elevate Court of Appeals Judge Letitia Verdin to the high
court. The white woman will take the seat of Chief Justice Don Beatty, who
has reached the mandatory retirement age of 72. Beatty is Black.

Verdin is the only candidate left after two others dropped out when they
realized they couldn’t get enough votes in the 170-seat Legislature. One can-
didate was a Black woman and the other was a white man.

“She will be an excellent Supreme Court justice. I'm glad we now have that
diversity present,” said Sen. Tameika Isaac Devine, an African American
Democrat who was a law school classmate of Verdin. “But we shouldn’t trade
diversity. We need to take a look across the court system.”

Over the past 17 years — and all but seven years since 1984 — South Caro-
lina has had a Black judge on its highest court. Either a woman or a Black
man has been chief justice for all but one of the past 30 years.

Ernest Finney became the state’s first African American circuit judge since
Reconstruction in 1976. Eight years later, civil rights leaders hailed his as-
cension to the state Supreme Court.

It showed Black people have a presence at every level of the state court
system, even if sometimes Finney was invited to speak in his role as a justice
at private clubs that refused to admit African Americans.

“Not only did he do the job excellently, he elevated the reputation of the

(See STATE BRIEFS, P. 2)
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court system,” said attorney I.S. Leevy Johnson, who became the first Black
House member since Reconstruction in 1971 and went on to become the first
Black leader of the South Carolina Bar the same year Finney joined the Su-
preme Court.

“He gave confidence in the system to people of color who historically —
since well before Dred Scott — have had no need to feel any confidence,”
Johnson added, referencing the U.S. Supreme Court’s infamous 1857 Dred
Scott decision that declared African Americans could not be citizens.

A number of Black lawyers followed Finney’s path. They, too, have been
reaching retirement age. Just 13% of the judges in the trial and appellate
courts are Black in a state where 27% of the population is Black. Just one
judge of color — a Black man is on the nine-judge state Court of Appeals,
which is often the training ground for the Supreme Court.

“I never thought we would stop making progress, much less end up going
backward,” Johnson said.

South Carolina is joining 18 other states with all-white high courts, ac-
cording to the Brennan Center for Justice, which tracks diversity and other
issues in court systems.

Twelve of those states have minority populations of at least 20%, the orga-
nization reported.

TRAVELING
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airport or for the airline) came over to me and said, T'm sorry I overheard
your conversation... and I want you to know the same thing happened yes-
terday (to someone else)’.”

The judge said not only was she outraged at how she was treated, but she
realized that other African Americans may have faced similar ridicule by air-
line employees. The following day, Hill-Veal said she reached out to Phoenix
police department and the responding officer told her “The airline employee
has no authority to threaten me with arrest. He said the only person with
that authority is me (the police officer) so he should have never threatened
you would be arrested,” she explained.

Black Men Who Were Asked To
Deplane Sue American Airlines

NEW YORK (AP) — Black passengers who were briefly ordered off an
American Airlines plane in January sued the airline Wednesday, alleging
that they were victims of racial discrimination.

Three of the men filed a lawsuit in federal court in New York. They said
they were told to leave a plane waiting to take off in Phoenix and noticed five
other black men who also had been ordered off the flight.

The three, who did not know each other and had been sitting in different
parts of the plane, said an airline employee told them they were removed be-
cause a flight attendant had complained about a passenger’s body odor. The
men said they responded that it appeared they were targeted for removal
solely because of their race.

American offered to rebook them, but when it became clear after about
an hour that there were no other available flights to New York that evening,
they were allowed to reboard the plane, according to the lawsuit filed by
Public Citizen, a consumer-advocacy group founded by Ralph Nader.

“If American Airlines received a complaint about a Black male passenger
with offensive body odor but could not verify the complaint, the solution
should not have been to eject eight separate Black men from the plane,” Su-
san Huhta, an employment law attorney in Washington, D.C., who is repre-
senting the three men, said.

American said it was looking into the claims.

“We take all claims of discrimination very seriously and want our custom-
ers to have a positive experience when they choose to fly with us,” the airline
said in a statement. “Our teams are currently investigating the matter, as the
claims do not reflect our core values or our purpose of caring for people.”

In 2017, the NAACP warned Black travelers about flying on American,
claiming that several African American passengers had experienced discrim-
ination by the airline. American promised changes, and the civil-rights group
later lifted the advisory.
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ADVERTISEMENT FOR BIDS

The North Carolina Department of Adult Correction has the
following contract in Lincoln County out for bid: C-11710
Lincoln CC- Replace Main Water Line . The bid opening is
scheduled for: Thursday, 06/27/2024 . To obtain the Notice to
Bidders, any Pre-Bid Requirements, and any Addenda visit:
https://evp.nc.gov/solicitations/details/?id=f7f543a2-321d-
ef11-9f8a-001dd8306ce3

ATTENTION: WBE’s-MBE’s
BID REQUEST-BARNHILL CONTRACTING COMPANY

Barnhill Contracting Company is requesting bids from
any interested firms for the following project: NCDOT
Contract: #DA00584 Camden & Pasquotank County -
Milling, Resurfacing, Thin Lift Resurfacing, Shoulder
Reconstruction, Guardrail & Long-Life Pavement Markings
on Various Primary & Secondary Routes in Camden &
Pasquotank County. Pre-Bid Meeting is on Wednesday,
June 5th, 2024 at 10:00 AM. This meeting will be held
virtually utilizing conference call and online meeting tools.
Please contact Jimmy Spivey at the number below for
meeting details. This project bids on June 19, 2024 and
includes opportunities on, but not limited to Hauling, Traffic
Control, Erosion Control, Pavement Markings/Markers,
Milling, Rumble Strips, Minor Drainage Structures and
Guardrail Installation. Bids are due to James Spivey no later
than 12:00 P.M. on Tuesday June 18th, 2024.

Plans can be viewed in our office (please call to schedule) or
on the NCDOT website: https://connect.ncdot.gov/letting/
pages/division1letting.aspx

Attn: James Spivey at (252)335-9503.
AN EQUAL OPPORTUNITY EMPLOYER

“The North Carolina Department of Transportation, in
accordance with the provisions of Title VI of the Civil Rights
Act of 1964 (78 Stat. 252, 42 US.C. §§ 2000d to 2000d-4)
and the Regulations, hereby notifies all bidders that it will
affirmatively ensure that any contract entered into pursuant
to this advertisement, disadvantaged business enterprises
will be afforded full and fair opportunity to submit bids in
response to this invitation and will not be discriminated
against on the grounds of race, color, or national origin in
consideration for an award. In accordance with other related
nondiscrimination authorities, bidders and contractors will
also not be discriminated against on the grounds of sex, age,
disability, low-income level, creed/religion, or limited English
proficiency in consideration for an award.”
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Key Facts on Donald Trump’s Hush

NEW YORK (AP) — Donald
Trump’s conviction on 34 felony
counts marks the end of the former
president’s historic hush money
trial, but the fight over the case is
far from over.

Now comes the sentencing and
the potential for a prison sentence.
A lengthy appellate process. And all
the while, the presumptive Repub-
lican presidential nominee still has
to deal with three more criminal
cases and a campaign that could
see him return to the White House.

After more than nine hours
of deliberations over two days,
the Manhattan jury found Trump
guilty of falsifying business re-
cords in the case stemming from a
hush money payment to porn actor
Stormy Daniels during his 2016
presidential campaign.

Trump angrily denounced the
trial as a “disgrace,” telling report-
ers he’s an “innocent man.”

Some key takeaways from the jury’s
decision:

PRISON TIME?

The big question now is whether
Trump could go to prison. The an-
swer is uncertain. Judge Juan M.
Merchan set sentencing for July 11,
just days before Republicans are
formally set to nominate Trump for
president.

The charge of falsifying busi-
ness records is a Class E felony in
New York, the lowest tier of felony
charges in the state. It is punish-
able by up to four years in prison,
though the punishment would
ultimately be up to the judge, and
there’s no guarantee he would give
Trump time behind bars. Manhat-
tan District Attorney Alvin Bragg
declined to say whether prosecu-
tors would seek prison time.

It’s unclear to what extent the
judge may factor in the political

and logistical complexities of jail-
ing a former president who is run-
ning to reclaim the White House.
Other punishments could include a
fine or probation. And it’s possible
the judge would allow Trump to
avoid serving any punishment until
after he exhausts his appeals.

Trump faces the threat of more
serious prison time in the three
other cases he’s facing, but those
cases have gotten bogged down by
appeals and other legal fights, so
it remains unclear whether any of
them will go to trial before the No-
vember election.

WHAT IT MEANS FOR THE
ELECTION

The conviction doesn’t bar
Trump from continuing his cam-
paign or becoming president. And
he can still vote for himself in his
home state of Florida as long as
he stays out of prison in New York
state.

Trump’s daughter-in-law Lara
Trump, who serves as co-chair of
the Republican National Commit-
tee, said in a Fox News Channel
interview on Thursday that Trump
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would do virtual rallies and cam-
paign events if he’s convicted and
sentenced to home confinement.

In a deeply divided America, it’s
unclear whether Trump’s once-
unimaginable criminal conviction
will have any impact at all on the
election.

Leading strategists in both par-
ties believe that Trump still remains
well-positioned to defeat President
Joe Biden, even as the Republican
now faces the prospect of a prison
sentence and three separate crimi-
nal cases still outstanding.

In the short term, at least, there
were immediate signs that the
guilty verdict was helping to unify
the Republican Party’s disparate
factions as GOP officials across the
political spectrum rallied behind
their embattled presumptive presi-
dential nominee and his campaign
reported a flood of fundraising dol-
lars within hours of the verdict.

There has been some polling
conducted on the prospect of a
guilty verdict, although such hypo-
thetical scenarios are notoriously
difficult to predict. A recent ABC

News/Ipsos poll found that only
4% of Trump’s supporters said they
would withdraw their backing if
he’s convicted of a felony, though
another 16% said they would recon-
sider it.

AVENUES FOR APPEAL

After Trump is sentenced, he can
challenge his conviction in a New
York appellate court and possibly
the state’s highest court. Trump’s
lawyers have already been laying
the groundwork for appeals with
objections to the charges and rul-
ings at trial.

The defense has accused the
judge of bias, citing his daugh-
ter’s work heading a firm whose
clients have included Biden, Vice
President Kamala Harris and other
Democrats. The judge refused the
defense’s request to remove him-
self from the case, saying he was
certain of his “ability to be fair and
impartial.”

Trump’s lawyers may also raise
on appeal the judge’s ruling lim-
iting the testimony of a poten-
tial defense expert witness. The
defense wanted to call Bradley
Smith, who served on the Federal
Election Commission, to rebut the
prosecution’s contention that the
hush money payments amounted to
campaign finance violations.

But the defense ended up not
having him testify after the judge
ruled he could give general back-
ground on the FEC but couldn’t
interpret how federal campaign
finance laws apply to the facts of
Trump’s case or opine on whether
Trump’s alleged actions violate
those laws. There are often guard-
rails around expert testimony on
legal matters, on the basis that it’s
up to a judge — not an expert hired
by one side or the other — to in-
struct jurors on applicable laws.

Who Is Kamala Harris? Part 4 Of Series

Jordan Meadows

Staff Writer

Following Kamala Harris’s with-
drawal from the race for the Demo-
cratic presidential nomination, she
threw her support behind the emerg-
ing frontrunner, Joe Biden. Among
three other women, Harris found
herself on Biden’s final shortlist for
the vice presidential slot. South Car-
olina Democrat Jim Clyburn urged
Biden to choose a black woman as
his running mate, highlighting the
importance of acknowledging the
loyalty of Black women within the
party.

As protests erupted following the
death of George Floyd in May 2020,
there were renewed calls for Biden
to choose a Black woman as his run-
ning mate. These protests spotlight-
ed the law enforcement backgrounds
of VP candidates like Harris, and by
the end of the summer, she was cho-
sen as Biden’s running mate.

As the first female Vice President of
the United States, Harris holds the
distinction of being the highest-rank-
ing female elected official in the na-
tion’s history. Additionally, she is the
first African-American and Asian-
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American to hold the vice presidency
— something she has embodied in
most of her previous positions.
During the 117th Congress, the Sen-
ate was evenly divided between Re-
publicans and Democrats, necessitat-
ing Vice President Harris’s frequent
intervention to break tie votes in her
capacity as the Senate president.
Harris played a pivotal role in ad-
vancing key policy initiatives, in-
cluding the passage of the American
Rescue Plan Act of 2021. Harris’s de-
cisive votes were also instrumental in
advancing President Biden’s agenda,
particularly as Republican support
for the COVID-19 stimulus package
was absent.

By July 20, 2021, Harris had sur-
passed Vice President Mike Pence’s
record for tie-breaking votes in the
first year of a vice presidency, cast-
ing a total of seven tie-breaking votes
within her initial six months in of-
fice. She ultimately set a new record
for the most tie-breaking votes in a
single year in U.S. history, exceed-
ing the previous record held by John
Adams. And notably, on December
5, 2023, Harris shattered the record
for the most tie-breaking votes cast
by a vice president, surpassing the
achievements of John C. Calhoun in

$45.00

Publisher

Payable in advance. Address all communications and make all checks and
money orders payable to The Carolinian.
Founded by P.R. Jervay, Sr. in 1940
The Carolinian Newspaper, Inc. of Raleigh

Adria Jervay

Sales Consultant

Circulation Manager

Paul R. Jervay, Jr.
Andrew Alston

resent the policy of the newspaper.

Jervay Agency, National Advertising Representative
www.TheJervayAgency.com
Member:
North Carolina Black Publishers Association
National Newspaper Publishers Association
HUB Certified MWBE

The Publisher is not responsible for the return of unsolicited news, pictures or
advertising copy unless necessary postage accompanies the copy.
Opinions expressed by columnists in this newspaper do not necessarily rep-

Phone: 919-834-5558
e-mail: info@caro.news
WWwWw.caro.news
Facebook: TheCaroNews
Twitter: @TheCaroNews

To SUBSCRIBE To The Carolinian
call us at
919-834-5558
or visit us online at

www.CARO.news

visaj =

SR
e

significantly less time.

In April 2021, Vice President Har-
ris disclosed her role as the final
decision-maker alongside President
Biden in the withdrawal of U.S.
troops from Afghanistan — the nuk-
ing of the administration’s approval
which has yet to recover. National
Security Advisor Jake Sullivan high-
lighted Biden’s insistence on Harris’s
presence in key decision-making
forums, noting her valuable contribu-
tions and distinct perspectives.
Notably, on November 19, 2021, she
briefly assumed the role of acting
president during Biden’s medical
procedure.

Harris was tasked to address the
surge of unaccompanied minors and
adult asylum seekers; spearheading
negotiations with Mexico, Honduras,
Guatemala, and El Salvador. Her
work has involved over a dozen for-
eign excursions, visiting more than
19 nations, engaging with over 150
global leaders, and the establishment
of task forces targeting corruption
and human trafficking.

Her Central America Forward initia-
tive has garnered significant private
sector commitments, surpassing $4.2
billion, according to CNN. While
some experts commend Harris for
securing these investments, concerns
linger about the long-term sustain-
ability of these endeavors.

In protest of increasing immigration
levels, Texas Governor Greg Abbott
dispatched multiple buses of asylum
seekers from the border to Harris’
residence in 2023.

“The problem is, when you roll out
any innovation, new policy, or plan
for the first time, there are likely to
be glitches, and because you're in the
public eye, those glitches are likely to
end up on the front page in bold let-
tering,” Harris said in her 2019 book.
On another note, following the re-
versal of legal abortion in the U.S. in
2022, Harris took on the responsibil-
ity of rallying support for abortion
rights: visiting numerous states,
including Republican strongholds,
she championed women’s rights and
healthcare initiatives.

The administration perceives abor-
tion as advantageous to their agenda,
believing that Harris presents a more
compelling face and voice on the
matter compared to an older white
male figure — like President Biden.
They are optimistic that her advocacy
will resonate strongly with voters,
particularly during an election year,
and at a time when they are achiev-
ing electoral success on this front.
Harris has also taken up the mantle
on other critical issues such as voting
rights and foreign policy. Despite her
advocacy, the key obstacle remains
the party’s struggle to secure ad-
equate votes in the divided Congress
to pass legislation aimed at strength-
ening federal protections.

For instance, the John R. Lewis Act,
which sought to reinforce the Voting
Rights Act of 1965, received unani-
mous support from Democrats but
faced unanimous opposition from
Republicans, leading to its failure in
the Senate.

Additionally, Harris’s call for a cease-
fire in the Israel-Hamas war exerted
additional pressure on one of the
U.S.’s tightest allies, reflecting a
slightly more progressive stance
compared to the administration’s
overall policies. Nevertheless, this
position resonates strongly with a
significant portion of the party’s co-
alition.

Harris has faced criticism for high
staff turnover and perceived strug-
gles in communication. Her approval
ratings have fluctuated downwards.
Media scrutiny has often focused on
her speaking style and leadership ap-
proach.

The evolving nature of the vice presi-
dency over the past four decades has
elevated expectations regarding the
incumbent’s power and influence.
Yet, vice presidents must enhance
the administration’s appeal to di-
verse party factions while navigating
entrenched partisan divisions. In
essence, the vice presidency embod-
ies multiple roles simultaneously — a
party function, an executive branch
responsibility, and occasionally a
legislative duty, as evidenced by Har-
ris’s pivotal tie-breaking votes in the
Senate.

Harris fits into this model pretty
clearly — she’s been given important
and difficult issues to address. Like
some other post-Mondale vice presi-
dents — Al Gore for example — the
extent of vice presidents’ political
challenges remains somewhat am-
biguous, with media scrutiny often
amplifying perceived shortcomings.
“Politics is a realm where the grand
pronouncement often takes the place
of the painstaking and detail-orient-
ed work of getting meaningful things
done,” Harris said.

While critiques of her speaking style
have garnered attention, defenses
from Democratic circles have been
comparatively muted. Despite her
active involvement in critical policy
matters, Harris has some of the low-
est approval ratings for a vice presi-
dent in history.

Harris faces all of the usual problems
that vice presidents do — a murky of-
ficial role, with her political project
subsumed by the administration’s
goals, and no guarantee that loyalty
to those goals will be rewarded with
status or political clout. She inherits
all the baggage of the Biden admin-
istration but without the benefits or
prestige of the presidential seal.
Throughout her career, Kamala
Harris has shattered barriers, made
history, and influenced policy — for
better or worse. She has served in a
multitude of public spotlight roles
ranging from prosecutor to District
Attorney of San Francisco, Attorney
General of California, U.S. Senator,
and now Vice President.

Her impact has been felt: from
breaking records with tie-breaking
votes to leading progressive efforts
on issues such as child traffick-
ing, drug enforcement, homeowner
rights, bank regulations, LGBTQ+
rights, abortion rights, and voting
protections.

Despite facing criticism on various
fronts, including on bail rates, prison
labor policies, drug laws, and person-
al demeanor, Harris remains stead-
fast in her approach and loyal to the
Biden administration’s liberal — and
at times progressive — agenda, pre-
pared to assume the role of President
should the need arise in the future.

In her 2019 memoir’s final sentence,
Harris encapsulates the politically in-
terventionist stance and activist drive
that defines her political trajectory:
“Years from now, our children and
our grandchildren will look up and
lock eyes with us. They will ask us
where we were when the stakes were
so high. They will ask us what it was
like. I don’t want us to just tell them
how we felt. I want us to tell them
what we did.”
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What Your Bank’s Not Telling You About Your Debit Card

Money Wise — The use of debit
cards has been prevalent in the U.S.
for decades, and for good reason.
They offer several advantages over
other forms of payment, such as cash
and checks.

However, they also have a few
downsides — and knowing what
these are might make you rethink
how you're paying (at least in some
cases).

Since 2005, the number of debit
card transactions in the U.S. has
exceeded the number of credit card
transactions, according to data from
the most recent Federal Reserve
Payments Study — and that gap has
been steadily increasing.

In 2021,for example, there were
87.8 billion non-prepaid debit card
transactions versus 51.1 billion credit
card transactions.

But what is your bank neglecting
to tell you about debit cards? Here
are a few things you need to be wary
of.

PROS AND CONS OF DEBIT
CARDS

Many people prefer the conve-

nience of a debit card, versus carry-

ing around cash. These days, debit
cards are accepted at most retailers
(while checks are only accepted at a
select few), and theyre not subject
to surcharges that some merchants
charge for using credit cards.

Another advantage is that using
debit can help to control spending.
You only spend what you have, and
you can easily monitor transactions
since they appear in your account
immediately. This can help to pre-
vent you from racking up debt.

But there are some downsides.
Most debit cards have a daily spend-
ing limit, which can be an issue if
you need to make a large purchase or
several small purchases in a day.

Additionally, a debit card will not
help you build a credit history, and
if you spend more than you have in
your account, you could be charged
overdraft fees. While many credit
cards offer rewards for spend-
ing, this isn’t as common for debit
cards.

BEWARE OF PHISHING AND
SKIMMING

Perhaps the biggest downside

is the potential for fraud, such as

phishing or skimming.

Phishing is when criminals at-
tempt to steal your personal infor-
mation (such as your bank account
number) by posing as a legitimate
financial institution in an email,
phone call or text, or via a fake
website. Never click on email or text
links from sources you don’t know,
and never share personal or confi-
dential information.

Skimming occurs when a device
that captures cardholder data or

PINs is installed on an ATM, point-
of-sale (POS) terminal or fuel pump.
Criminals then use the collected data
to steal from the victims’ accounts.
According to data from FICO,
debit card skimming grew by 96%
in 2023 from the previous year, with
more than 315,000 cards compro-
mised in the U.S. through almost
1,600 skimming incidents.
HOW TO PROTECT YOUR FINAN-
CIAL DATA
Try to use ATMs in well-lit indoor

spaces (and avoid them in touristy
areas). If you're using a debit card
at a gas station, protect yourself
from skimming by using a fuel pump
that’s in view of the attendant or pay
inside instead of at the pump.

Inspect ATMs and POS machines
for anything that looks damaged; if
something doesn’t look right, don’t
use it. And always cover the keypad
when you enter your PIN. If your
debit card has chip technology, use
this instead of the magnetic strip.

Be sure to monitor your account
for unauthorized transactions and
immediately report anything suspi-
cious to your financial institution.
It’s also prudent to use a strong
password and two-factor authentica-
tion.

WHEN TO USE A CREDIT CARD

INSTEAD

Credit cards also come with the
risk of fraud, but they tend to have
better fraud protection than debit
cards. The Fair Credit Billing Act
limits your liability for unauthorized
transactions to $50 and, depending
on the circumstances, you often pay
nothing.

If your debit card is lost or stolen
or your PIN is stolen — and you re-
port it within two days — you’ll only
be liable for $50 of any unauthorized
transactions that occur. But if you
wait longer than two days, you could
be liable for up to $500; if you wait
60 days or more, you could end up
paying the full amount.

If your PIN has been stolen (even
if your card hasn’t been lost or
stolen), you could still be held re-
sponsible for unauthorized transac-
tions that appear on your statement
— which is why it’s so important to
regularly check your transactions.

It can take weeks or even months
for a financial institution to investi-
gate and remediate any unauthor-
ized transactions — and during that
time you won’t have access to the
funds that were stolen from your ac-
count.

If you're worried about fraud, then
you may want to use your credit card
more frequently than debit. But,
while credit cards typically offer bet-
ter protections, you’ll want to make
sure you pay your bill in full when
it’s due to avoid accruing debt.

Grant Creates Sustainable Protein Research Hub at NC State

Raleigh — The Bezos Center for
Sustainable Protein launched at
North Carolina State University.
The Bezos Earth Fund awarded NC
State $30 million over five years to
lead a center of excellence to create
a biomanufacturing hub for dietary
proteins that are environmentally
friendly, healthy, tasty, and afford-
able. The Earth Fund has committed
$100 million to establish a network
of open-access research and develop-
ment centers focused on sustainable
protein alternatives, expanding con-
sumer choices.

The center will engage partners
from academia and industry to re-
search, create, and commercialize
new technologies, provide training
for the emerging industry workforce,
and gauge consumers’ protein prefer-
ences.

“As a land-grant university in a
state with significant animal agricul-
ture, NC State is uniquely positioned
to help shape the future of sustain-
able food production,” said Chancel-
lor Randy Woodson. “We’re thankful
for the support from the Bezos Earth
Fund that will help drive economic
and workforce development in this
critical area of sustainable protein
production in order to feed a growing
world population in an economically
and environmentally sustainable
way. The state legislature’s funding of
the Food Innovation Lab in Kannap-
olis and new facilities in the College
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of Engineering have made NC State
incredibly competitive for this grant.”

Protein is essential to human
health, whether it comes from animal
or plant sources. Without the amino
acids in protein, our cells, tissues,
and organs can’t function. And as the
global population expands, the health
of both humans and the planet will
increasingly depend on widespread
availability of proteins that taste
good and are produced in ways that
reduce greenhouse gas emissions and
protect nature.

“Food production is the second
largest source of greenhouse gas
emissions, so it’s critical we find
ways to feed a growing population
without degrading the planet,” said
Andrew Steer, President and CEO of
the Earth Fund. “Sustainable protein

has tremendous potential but more
research is needed to reduce the
price and boost the flavor and texture
to ensure nutritious, affordable prod-
ucts are available. It’s about choice.”

The grant funding will support re-
search on three types of sustainable
proteins: plant-based products; pre-
cision fermentation to produce pro-
teins and nutrients that can be used
in food formulations; and cultivated
meat grown from animal cells.

“Feeding a growing world re-
quires producing tasty proteins that
won’t further degrade nature,” said
Andy Jarvis, the Earth Fund’s Direc-
tor of Future of Food. “These centers
will advance open-source, sustain-
able protein R&D to benefit con-
sumer choice while protecting our
planet.”

“This effort is all about expanding
the sustainable protein knowledge
base and ecosystem,” said Rohan
Shirwaiker, James T. Ryan Professor
of Industrial and Systems Engineer-
ing at NC State, principal investigator
on the grant, and co-director of the
center. “The center’s capabilities and
partnerships will add a new dimen-
sion to expand NC State’s biotech-
nology and advanced manufacturing
expertise.”

The center will also provide more
reasons for biomanufacturing firms
to locate in North Carolina, generat-
ing jobs and economic growth. The
grant funding will help prepare the
workforce for jobs in advanced food
technology through various univer-
sity and community college partner-
ships, while industry partnerships
will support food production and
processing, including small compa-
nies and start-ups.

“This is a significant opportunity
for North Carolina to not only be a
state with a thriving animal-sourced
foods sector, but also one where it
is a powerhouse in complementary
proteins, building new industry and
driving economic growth for the
state,” said Bill Aimutis, co-principal
investigator on the grant and co-
director of the new center who has
extensive experience working with
sustainable protein producers and
start-up companies. “With the cen-

ter, we are looking to develop solu-
tions that will provide greater diver-
sity of choices for consumers that are
both tasty and sustainable.”

NC State will work with academic
partners N.C. A&T State University,
the University of North Carolina at
Pembroke, Duke University, and For-
syth Tech Community College on the
research, workforce development,
and community engagement efforts.

First Ever

More than 20 industry partners will
also be part of the center, which will
facilitate technology transfer and stu-
dent internships and mentorships.
This announcement builds on the
Bezos Earth Fund’s $1 billion grant
commitment to help transform food
and agricultural systems to support
healthy lives without degrading the
planet, which also includes efforts to
reduce emissions from livestock.

Meeting

GLOBE NEWSWIRE — On Friday, May 31, the U.S. Department of Com-
merce, Minority Business Development Agency (MBDA) held the first-ever
meeting of the Minority Business Enterprise Advisory Council (MBEAC).
The MBEAC held its inaugural meeting to provide an orientation for new
committee members and an overview of future work products to fulfill the
Council’s charter and statutory mandates. Among the various council mem-
bers and attendees, U.S. Deputy Secretary of Commerce Don Graves spoke in
recognition of the Council’s first engagement.

The MBDA Minority Business Enterprise Advisory Council is a collection
of public and private sector leaders appointed to guide the Agency in service
of the country’s minority business enterprises. The Council will advise the

leadership of the Agency by:

Serving as a source of information on developments in the areas of the eco-
nomic and social life of the United States that affect socially or economically

disadvantaged businesses; and

Providing leadership with information regarding plans, programs, and
activities in the public and private sectors related to socially or economically

disadvantaged business concerns.

Members of the Council serve a two-year term and may be reappointed. As
stated in The Minority Business Development Act of 2021, this council will
advise and assist MBDA in their mission to promote the growth of minority

owned businesses.

‘Bidenomics’ Not Be Adding Up For Some Black Americans

Capital B News — Tyler McFad-
den hoped a college degree would
help her land a well-paying career
in politics, but the 31-year-old didn’t
expect it would come with hefty
debt, poor credit, job instability, and
anxiety, she says.

After earning a bachelor’s degree
in American Studies from George
Washington University in 2014, Mc-
Fadden became a bartender. With
limited income, she defaulted, or
failed to pay her loans, which nega-
tively impacted her credit score. She
went back to school and graduated
with a master’s degree in political
management in 2017 — hoping a
higher-level degree would earn her
more income. The degree, along with
networking, helped her get jobs in
her field, but it put her deeper in
debt, she recalls.

While sharing expenses with her
husband helps, McFadden is also the
sole caregiver for her mom. Although
inflation has eased a bit, she worries
she still won’t be able to pay back the
$125,000 she owes.

“My expenses have increased.
My property taxes have gone up.
The cost of living is so much higher.
They say inflation is better, but most
people don’t feel it,” McFadden says.
“I'm still relying on credit cards,
and I don’t know how to afford the
thousands of dollars in loans after
repayment. [My husband and I] are
both in deferment waiting to be ap-
proved.”

McFadden is one of thousands
of Black Americans grappling with
mounting expenses brought on by
inflation and the end of pandemic
relief such as the pause on student
loan payments, economic impact (or
stimulus) payments, and expanded
unemployment benefits. They ques-
tion whether President Joe Biden
has done enough to support Black
workers. Despite concerns over job
security and wages, economists ar-
gue conditions for Black folks have
improved under the Biden adminis-
tration.

Last year, the Black unemploy-
ment rate was at historically low
levels and wages for Black people in-
creased, said Algernon Austin, direc-
tor of race and economic justice at
the Center for Economic Policy and
Research. Since then, the rate has

continued to outpace the national
average. The most recent report
from the Bureau of Labor Statistics
showed a national unemployment
rate at 3.9%, while the Black un-
employment rate stood at 5.6%, the
highest among all races, with the
unemployment rate for Black men
steadily rising.

Even though the black unemploy-
ment rate is low, it traditionally is
much more volatile than the white
unemployment rate, said Michael
Neal, a senior fellow at the Urban
Institute. Because of this, Neal says,
a better metric of the economy for
Black folks is earnings rather than
employment. Last year, the average
median weekly wage for full-time
Black workers was just 84% of the
wages earned by full-time white
workers.

Neal believes the upcoming elec-
tion and the concerted effort to re-
verse diversity measures across the
board may have a tangible impact
on the Black employment rate, par-
ticularly for the professional class.
“We could soon have an employment
philosophy that’s very different from
what was implemented over the last
four years,” he says.

Despite the unemployment rate,
Austin referenced other positives
under the current administration,
which included the new SAVE pro-
gram, an income-driven repayment
plan that lowers the monthly pay-
ments to eligible borrowers. At least
3.7 million Americans have received
debt relief through various efforts,
including the SAVE plan.

He also mentioned the Bipartisan
Infrastructure Law, which created
hundreds of manufacturing jobs and
invested in rebuilding aging roads,
bridges, and other infrastructure
projects, especially for low-income
Black communities.

Rodericka Applewhaite, a spokes-
person for the White House, told
Capital B that Biden will continue to
build on these gains this year.

“Bidenomics is not an agenda
that just so happens to benefit Black
Americans, the Biden-Harris Admin-
istration is deliberately tackling de-
cades of failed trickle-down econom-
ics that left them behind by design,”
she wrote in a statement. “There’s
still plenty to do to keep closing the

gaps that persist, but the facts are
clear: President Biden’s leadership
has been more consequential for the
Black community than any other
president before him.”

We spoke to several people about
how they are navigating student
loans, prescription drug prices and
jobs in this current economic cli-
mate. Here’s what they told us.

Buried in student loan debt

Similar to McFadden, 48-year-old
TaLynn Kel struggled to pay back
her student loans after graduating
from Yale University in 1997 with an
English degree. She bounced from
job to job to pay for her housing and
food costs, but not enough to pay her
loans. So, she temporarily paused, or
deferred, her payments.

Thirteen years later, McFadden
lost her father to cancer, and her
“crap job” at the time temporarily
laid her off. She applied for unem-
ployment benefits, but it wasn’t
enough. She went back to school and
applied for more loans to pay for her
graduate program. She received a

Master of Public Health degree from
Georgia State University in 2012.

Kel continued the job search, hop-
ing to find something in her field.
During the process, she got a blood
clot from the oral contraception
pills she had been taking and had
experienced a pulmonary embo-
lism, a blockage in the blood vessels
that sends blood to your lungs. She
signed on for a lawsuit against the
pharmaceutical company and won.
With the settlement, she paid off her
$50,000 student loan debt from un-
dergrad.

Even though she is married
now and financially better off, she
also worries about the remaining
$33,000 in student loan debt, espe-
cially since she has a new 30-year
home mortgage. Instead of saving up
for a new car to replace her 20-year-
old Honda, she has been saving up
for student loan payments.

“I work as a contractor, I'm mar-
ried and we share expenses. [Al-
though] it makes it easier for me to
start thinking about working on pay-

ing down that debt, it still is some-
thing that I think about constantly
in the back of my head,” Kel says. “I
would love to get rid of it, but I'm
not looking to have another near-
death experience to try and make
that happen.”

Kel told Capital B she wished
Biden’s $450 student loan forgive-
ness program would have moved
forward, but the U.S. Supreme Court
struck down the proposal last sum-
mer. Last week, 11 Republican-led
states filed a federal lawsuit to nix
Biden’s SAVE plan. Ever since, his
administration has been finding
new avenues to grant relief. The ad-
ministration recently canceled debt
for 78,000 public service workers
through the Public Service Loan For-
giveness program.

Kel says she doesn’t think Biden,
or any other candidate on the pres-
idential ticket, are “progressive
enough.”

“It’s fascinating how everything is
positioned as though it’s in defense
of our lives, our freedoms, our rights,

our well-being, and yet the basic
thing that people need is to be out of
debt, to have housing, to have clean
water and food,” Kel says. “With the
election of Trump, we saw that they
don’t have to change anything. Now,
they’re full throttle, going into we
can do whatever we want. You can’t
stop us, you can’t vote us out because
we only give you these two people to
choose from and both of them are
terrible.”

Congress is partially to blame for
the failure of some of Biden’s pro-
posals. In addition to the student
loan forgiveness program, Congress
repealed a $4 billion debt relief
program for socially disadvantaged
farmers, including Black farmers,
and blocked a permanent expansion
of the child tax credit.

“[We] have to recognize that
there’s significant opposition doing
everything they can to block Presi-
dent Joe Biden’s initiatives,” Austin
told us. “He’s not the king. Just be-

(See ‘BIDENOMICS’, P. 4)
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cause he wants to do it doesn’t mean
that he has the political power to
actually do it.”

For Kat Calvin, she knew her the-
ater degree from Mount Holyoke
College in 2005 wouldn’t help pay
the bills. She worked as a first-grade
teacher in rural Louisiana, and, like
many others, deferred her loan pay-
ments. She, too, went back to college
and graduated from the University of
Michigan Law School in 2010.

After graduating from law school,
she began paying on her $250,000
debt through the federal income-
based repayment program. Since
then, she’s started her own nonprofit
and startup to pay back her loans. As
a single person living in Los Angeles,
Calvin sacrificed saving money for a
home and car to pay down her debt.
Even with a good salary, Calvin says
she still is stretched thin.

“Like a lot of Black women, I

have to help support my family, and
you don’t get tax credits for other
people you’re supporting if they're
not your kids, but this is why Black
women tend to have so much less
net worth,” she says. “We don’t have
people to help us pay for college, and
then we end up having to help our
family, but we don’t get any credit
for that.”

Last year, Calvin published a book,
American Identity in Crisis: Notes
from an Accidental Activist, and
used her advance to pay off some of
her private loans. She’s also enrolled
in school again, which will allow her
to defer her loans once again. Since
she’s worked in the nonprofit sector
for over 10 years, and made consis-
tent monthly payments on her loans,
she will be eligible for the public
service student loan forgiveness pro-
gram in a few more years.

Although Calvin is one step closer
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to her debt being wiped clean, she
worries about Black folks who are
low-income or unhoused who have
accumulated mountains of debt.

“The thing that’s scary is I spend
a lot of time wondering how people
are getting by because gas, services,
food, and everything is so expensive.
When these student loan payments
kick in, most people can’t pay them
right now.”

THE PROMISE OF GREEN JOBS

Shortly before Dominic Kruger
turned 18, he started his first job
with a petrochemical company in
Louisiana. The Gulf coast of his
home state is home to the larg-
est concentration of petrochemical
plants in North America — and as
he puts it, working for these compa-
nies is “the only way in Louisiana to
survive — unless you want to work at
McDonald’s.”

“That’s all we got for Black men,”

he says. But petrochemical jobs are
grueling on the environment and
the workers. Across the country,
the fossil fuel industry supports
11 million jobs, or 6% of the U.S.
workforce; however, Black employ-
ment has drastically declined over
the past four decades. The indus-
try is less than 6% Black.Over the
past 25 years, industry emissions
have doubled, making the sector
the third-most greenhouse gas-
emitting globally. By raw numbers,
a 2017 report found the oil and gas
industry has more severe injuries
than any other industry, and nearly
three-fourths of those injuries are
due to equipment failures, not hu-
man error.

Before Kruger started his last fos-
sil fuel job, two people died work-
ing the position he was hired for.
It would later alter his life, too: In
December 2020, half of his face was
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burned off on the job.

He’d spend much of the follow-
ing year healing from reconstructive
surgery and in long therapy sessions,
which he still attends today. The ac-
cident causes him to experience “de-
lusions, nightmares, all kinds of stuff
— suicidal thoughts.” Throughout
the recovery process, his marriage
ended, and he lost his housing and
the ability to live with his son.

Because of stories like these, and
the industry’s harmful climate im-
pacts, the Biden administration has
made it a goal to create 10 million
safer, “good-paying union jobs” in
clean energy and climate resilience
by 2030. The employment shift de-
pends on the waning of the country’s
dependence on fossil fuels. Fossil
fuel jobs have only by only 7% since
2021.

Over the past year, Kruger has
been able to slowly turn his life
around by entering the green con-
struction industry. But that has little
to do with government initiatives, he
thinks.

“The federal government says
they’re for this and for that — for
creating safer jobs for us — but I
don’t see it here.”

Without targeted policies, the
increase in green jobs does not nec-
essarily favor Black workers, who
are significantly underemployed in
green jobs. Tens of thousands of jobs
remain unfilled. Although, according
to recent White House data, roughly
two-thirds of new clean energy jobs
produced in 2023 were in commu-
nities of color — including nearly
60,000 jobs located in Black com-
munities.
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Stu Daugherty
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CENTER

ABE JONES

Artormey at Law

3401 Wendell Boulevard
Wendell, N.C. 275%

919-817-2714 (office)  919-817-2711 (cell)

legalaffairs@abejoneslaw.com
Fax: 919-366-6770

LAW DFFICES OF ABE JONES

Learn More!
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ListwithGerald.com

Gerald brings over 12 years of experience successfully
solling homes mlnlﬂ.y whille getting top dollar.
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10T & SUFroundIing Arcos
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perdldimatlarencantealloncoT
Experience & Dedication You Can Count On!
Your Veteran Realtor

REBR | Phvsical Therapy

“Call us tedday, start your
Journey to recovery!”

RBR PT é@cializes in:
*Functional E{Ssessmems
*Strength training
*Modualities for pain
*Balance/Stability training
*F :b.rhfy,f 3.{3;!3.-'1 iraining
ljx 1€ exercise programs

i
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(No plysician’s referral to get started)
1 Corporation Pkwy, ste. B

Raleigh, NC 27610
019- 9IT-TT29 (office)
919-400-4178
www.rbrpt.com

J Seafood &
S Soul Food

LOCALLY OWNED SINCE 1976
Two Locations

1516 New Bern Ave 5416 Rock Quarry Rd
Raleigh, NC 27610 Raleigh, NC 27610
919-755-1551 919-329-8125

1 :
time of purchase.

4980 OFF

any take-out or dine-
in combo order. Must
present coupon at

Steven L. Lyons FunEraI Home
“Trust ~ Service = Compassion™
1515 New Bern Avenue
Raleigh, NC 27610
stevenlyonsfuneralhome.com

(919)831-2596 Phone
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Making A Case For Oral Health Care, Access To Dentists

By Anne Blythe

NC Health News

If a group of dentists, policymak-
ers and health care analysts got their
way, North Carolina would do some
revamping of its oral health care
infrastructure to make routine clean-
ings and preventative care more ac-
cessible to hundreds of thousands of
people.

If routine dental care were more
accessible to large segments of the
state — those on the lower rungs of
the socioeconomic ladder or perhaps
in rural regions that have provider
shortages — it could have a positive
impact on the overall health of the
state, the group said.

For nearly 17 months, a North
Carolina Institute of Medicine Oral
Health Transformation Task Force
has studied how to make that hap-
pen. The group invited speakers,
held meetings and conducted inter-
views with an array of experts. Their
hope was to strengthen the delivery
of oral health care so it is compre-
hensively and “seamlessly integrated
with overall health,” according to a
118-page report issued last month by
the task force.

The task force’s dream

“In this future, dentistry is a val-
ued contributor to improved health

high-quality oral health care tran-
scends siloed care and complicated
administrative processes,” the report
states. “This vision aims to change
oral health by placing patients at the
center and emphasizing accessibility,
equity, and integration within the
broader health care landscape.”

The task force’s vision comple-
ments efforts by dentists, dental
hygienists and oral surgeons over the
past decade to dispel the notion that
oral health is not intrinsically linked
to overall health.

A bit of history

The separation of medicine and
dentistry, by some accounts, dates
back centuries.

Some place responsibility for the
division on Pierre Fauchard, an
18th-century French physician often
called “the father of modern dentist-
ry.” Others link the divergence to the
early 20th century when some began
to see dentistry as more of a craft
than lifesaving care, according to a
2014 WBUR interview with James
Gutmann, editor of the Journal of
the History of Dentistry.

Studies have shown that tooth
loss and periodontal disease are as-
sociated with heart ailments and
cardiovascular disease. Not having
a healthy smile can be detrimental
to employment prospects and take

and exists within a landscape where a toll on a person’s mental health,

BREAST CANCER AWARENESS FAIR
JUNE 15, 2024
Southeast Raleigh YMCA
Hosted By Sister To Sister Alliance
Free food, health screening, fitness classes, and more

YEARS

By Judykay Jefferson

WELL, I NEVER...

The average age of our US presidents from George Washington through
Barack Obama is 58 years old. And then there’s Donald Trump. Elected in
2016 at the age of 70, former president Donald Trump was succeeded in the
Oval Office by then 77-year-old Joe Biden. They are very different old(er)
men.

Beginning in campaign season 2020 and continuing through today and
probably into the foreseeable future Joe Biden has faced criticisms related
to his age. Key criticisms include concerns about his cognitive and physical
health, questioning if he is up to the tasks. Critics cite verbal slips, gaffes,
and a slower gait as evidence of limited capacity. Some argue that Biden’s
age might impact his perception as a dynamic and forward-thinking leader,
potentially affecting his ability to connect with younger generations and
inspire confidence in his leadership ability. And then there’s the concern
in some quarters about the fear of Succession. This possibility eithers gives
hope or strikes fear in the hearts of many Americans. Never has the possibil-
ity of a woman president (and a black woman at that) been more real. The
stars have aligned; this could really happen in our lifetime. Just the thought
brings out the worst in many. While politically motivated, the prevalence
of this ageist environment is only possible because of the current societal
obsession with youth fed by social media and marketing biases. Gone are
the days when advanced age was appreciated for earned lessons, cross gen-
erational perspective, and stability. This is particularly disturbing when you
consider that the seniors of today are the Baby Boomers, born between 1946
and 1964. We are living our best lives longer, continuing in the workforce
longer, traveling more, dating more, buying more. These new seniors are
fighting to remain vital, relevant, and engaged. We are a valuable resource to
our world.

Last week, the world witnessed a never before event, the conviction of a
former US president for crimes related to his 2016 campaign and subsequent
presidency. Think of the all day-all night, play-by-play reporting of the
Trump trial vs. the nightly news and late-night shows recaps of the Nixon
resignation. They somehow strike a strangely harmonic chord in a chaotic
There are of course similarities; both Republicans, both unwilling to let the
election take its natural course. And yet, there are stark differences. Richard
Nixon proved to be a highly effective president, ending American involve-
ment in Viet Nam and the US draft, creating governmental programs such as
Social Security Income (SSI), the first affirmative action plan, and the Envi-
ronmental Protection Agency (EPA). Not as widely recognized was President
Nixon’s ‘kitchen cabinet’ of Black men from whom he sought guidance. And
yet, during the reelection campaign, Nixon was aware of some dirty political
maneuvering, designed to illegally tilt the scale of the election in his favor.
He was not one of the culprits arrested however, he was complicit by his
awareness and failure to prevent the break-in of the Democratic National
Committee headquarters. Rather than get booted out, President Nixon re-
signed. Also out was America’s love, admiration, and respect for the office
of President. Thanks to Richard Nixon, it became acceptable, even expected
that talk show hosts and stand-up comedians would roast the president,
ending any generally understood boundary of propriety and dignity. That
was the beginning of an any-thing-goes approach to political campaigning
culminating in the election of Donald Trump in 2016 and peaking last week
in his historic felony conviction.

The danger of this ‘my way is the only way’ thinking that condones intoler-
ance and manipulation and processes of the concept of free speech is that
the more ridiculous, outrageous the loudest voices are, the more sought-
after they are by the click-bait addicted. We live in an environment where
statesmanship is an unfamiliar concept and good deeds, compassion and
humility are subordinate to followers and wealth. The variety of social media
platforms provides open forums for everyone. It is incumbent upon each of
us to resist cosigning and supporting people, positions, and policies we don’t
understand. Don’t rush to judgement. One of my favorite sayings is, think
fast, move slow. One of my favorite songs is Kenny Rogers, “The Gambler.”
You gotta know when to fold ‘em, know when to hold ‘em, know when to
walk away, know when to run...” Often the best advice comes from those
who were smart enough to live and learn, and gracious enough to share that
wisdom.

research indicates.

“Dentistry must be viewed and
practiced as an important part of
providing good overall healthcare,”
Steve Cline, vice president of the
North Carolina Oral Health Col-
laborative and a task force member,
said in the report. “Dentistry, like
mental health, has traditionally been
viewed as a separate issue.

“The importance of mental health
has recently been talked about more
openly and as a result significant
system changes and funding have
been directed that way. It is time for

dental health to get that attention
and support as well.”

More for Medicaid?

Some of the areas the task force
focused on were insurance models
that posed barriers to care and how
to get more dentists to treat patients
on Medicaid.

Dentists have been lobbying for
a Medicaid reimbursement rate
increase. The current rate — about
34 cents on the dollar — is the same
that it was in 2008. As a result,
many dentists don’t accept Medicaid
patients.

Currently, only about 45 percent
of the state’s dentists accept Medic-
aid patients, and many that do are
not accepting new Medicaid benefi-
ciaries.

When North Carolina expanded its
Medicaid rolls in December to make
as many as 600,000 more people eli-
gible for the state- and federally sup-
ported health care coverage, those
new recipients would also become
eligible for oral health care benefits.
The state’s Medicaid program offers
a comprehensive oral health benefits
package that includes routine clean-
ings, screenings and other preventa-
tive services, but finding a welcom-
ing provider has been difficult for
many.

Since Dec. 1, 451,194 people have
been added to the Medicaid rolls, ac-
cording to the Medicaid Expansion
Dashboard.

The presence of all those new
beneficiaries has put pressure on
dentists and other oral health care
providers to take on more Medicaid
patients. But many have balked at
the proposal, saying 34 cents on

the dollar is not enough for them to
make their business models work.

Even with the dearth of dentists
accepting Medicaid, more than $17.9
million in claims for dental services
have been filed since Dec. 1, accord-
ing to a news release issued Thurs-
day by the governor’s office.

Gov. Roy Cooper proposed a
spending plan to lawmakers last
month that would increase that re-
imbursement rate for dentists in the
fiscal year that begins July 1.

Jay Ludlam, deputy secretary
for NC Medicaid and leader of the
$21 billion North Carolina Medic-
aid program, told NC Health News
this week that Cooper’s spending
proposal would add $45 million in
state funds to increase the Medicaid
reimbursement rate for people on
the rolls before the expansion. Fed-
eral funds coming to the state as an
incentive to expand Medicaid would
make even more money available.

But the spending decision ulti-
mately will be in the hands of the
General Assembly, the body that
holds the state’s purse strings.

Birth Rates Reach Record Low, And
Data Shows No Recovery In Sight

Steve Robinson

Concord Coalition

In April the National Center for
Health Statistics reported the total
fertility rate was 1.62 in 2023. That’s
the lowest rate ever recorded in the
United States and well below the rate
needed to maintain a growing popu-
lation.

As The Concord Coalition has pre-
viously noted, the fertility rate is im-
portant because it determines — along
with net immigration and average
life expectancies — whether the total
population will rise or fall in the fu-
ture. A rising population contributes
to economic growth, increases the ra-
tio of workers to retirees, and makes
it easier to fund programs like Social
Security and Medicare. A declining
population does the reverse.

The average number of births
needed to maintain a constant popu-
lation is 2.1 births for each woman
over her lifetime. (The number is
more than 2.0 because not every
woman lives to the end of her child-
bearing years and there are slightly

more boys than girls born each year.)
The results reported in April seem to
suggest the U.S. population will even-
tually decline. But this conclusion
overlooks the distinction between an-
nual births which determine “period”
fertility rates, and cumulative births
which determine “cohort” fertility
rates.

Period rates count annual births
to women of all ages in a single year.
That’s the number reported in April.
Cohort rates count the total number
of births that occur over the lifetime
of all women born in the same year.
That number can only be determined
after each birth cohort of women
reaches the end of their childbearing
years. In theory, these two rates could
be the same, if the annual number
of births per woman at each age re-
mained constant over time, but that’s
unlikely to occur.

When the period rate is falling as
it has been in recent years, that indi-
cates one of two possible outcomes.
Either women have decided to have
fewer children overall, and the cohort
rate will fall as well; or women have

decided to have fewer children now
and more children later, in which
case the cohort rate will not fall.

One way to assess the relative like-
lihood of each outcome is to consider
how annual birth rates are changing
among women of different ages. If
birth rates are falling at every age,
that might suggest women are go-
ing to have fewer children overall. If
birth rates are falling at younger ages
and rising at older ages, that might
suggest younger women are delaying
childbirth until they are older.

Birth rates have declined signifi-
cantly among younger women, while
birth rates among older women
have increased slightly or stayed the
same. The cumulative decline among
women under age 35 is equivalent to
550 fewer lifetime births per 1,000
women, whereas the increase among
women ages 35 and older is equiva-
lent to 50 additional lifetime births
per 1,000 women. [Fertility rates are
the sum of age-specific birth rates,
either cross-sectionally (period) or
longitudinally (cohort).]

Declining birth rates among young-

er women, without an offsetting in-
crease in birth rates as they get older,
will cause future cohort fertility rates
to approach the historically low level
of the current period fertility rate.
Unless these trends are reversed, or
offset by higher immigration and ris-
ing life expectancies, the U.S. popula-
tion will decline.

A declining population means
fewer workers will be available to
support future retirees, thereby in-
creasing the burden of funding pro-
grams like Social Security and Medi-
care. Addressing this challenge will
require policymakers to consider the
relative trade-offs between encour-
aging more births, allowing more
immigration, increasing retirement
savings, and delaying early retire-
ment. Given the nation’s current un-
sustainable fiscal path, these trade-
offs should be confronted sooner
rather than later. It would be far less
difficult to make gradual changes
now than to ignore these trends and
be left with a population decline that
would be harder to counteract or re-
verse in the future.

Dr. Fauci Held Publicly Accountable
By Congressional Subcommittee

WASHINGTON — The Select Sub-
committee on the Coronavirus Pan-
demic held a hearing titled “A Hear-
ing with Dr. Anthony Fauci.” This
hearing is the first time Dr. Fauci has
testified publicly since retiring from
public service. Earlier this year, Dr.
Fauci appeared in front of the Select
Subcommittee for a closed-door,
two-day, 14-hour transcribed inter-
view where he testified to serious
failures in America’s public health
system. During Dr. Fauci’s public
hearing, he confirmed previous,
concerning testimony and refused
to take responsibility for the actions
of his office. Members questioned
Dr. Fauci about his facilitation and
promotion of a singular COVID-19
narrative, his clearly misleading
statements before Congress and the
public, and his gross mismanage-
ment of the National Institute of
Allergy and Infectious Diseases (NI-
AID). Dr. Fauci reaffirmed shocking
testimony that the “six feet apart”
social distancing recommendation
that he promoted was arbitrary, not
based on science, and “sort of just
appeared.” Conclusively, the Select
Subcommittee held Dr. Fauci pub-
licly accountable for pandemic-era
failures.

Key Hearing Takeaways

Dr. Fauci showed no remorse for
the millions of lives affected by his
divisive rhetoric and his unscientific
policies. He did not apologize to the
thousands of Americans who lost
their jobs because they refused the
novel vaccine, nor did he apologize
to children experiencing severe lean-
ing loss as a result of actions he pro-
moted.

Dr. Fauci confirmed that his Se-
nior Advisor — Dr. David Morens
— violated official NIH policies
and potentially broke federal law.

Evidence obtained by the Select Sub-
committee suggests that Dr. Morens
deliberately obstructed the Select
Subcommittee’s investigation into
the origins of COVID-19, unlawfully
deleted federal COVID-19 records,
and shared nonpublic information
about National Institutes of Health
(NIH) grant processes with his
“best-friend” EcoHealth Alliance,
Inc. (EcoHealth) President Dr. Peter
Daszak.

Dr. Fauci maintained his mislead-
ing claim that the NIH never funded
gain-of-function research in Wuhan,
China. In 2021, he told Sen. Rand
Paul that “the NIH has not ever and
does not now fund gain-of-function
research in the Wuhan Institute of
Virology.” During yesterday’s hear-
ing, Dr. Fauci doubled down on his
previous claim by stating “the NIH
did not fund gain-of-function re-

search at the Wuhan Institute of Vi-
rology.” Notably, former Acting NIH
Director Dr. Lawrence Tabak told
the Select Subcommittee recently
that the NIH did, in fact, fund gain-
of-function research in Wuhan.

Dr. Fauci agreed with the Select
Subcommittee that EcoHealth and
its president, Dr. Peter Daszak,
should never again receive a single
cent from the U.S. taxpayer. Two
weeks after the Select Subcommit-
tee released evidence of EcoHealth’s
contempt for the American people,
its flagrant disregard for the risks
associated with gain-of-function
research, and its willful violation of
the terms of its NIH grant, the De-
partment of Health and Human Ser-
vices commenced formal debarment
proceedings against the organization
and its president.

Dr. Fauci corrected his previous

testimony that his staff did not pos-
sess conflicts of interest. During his
transcribed interview he claimed,
“the only people that I am involved
with is my own staff, who we’ve
mentioned many times in this dis-
cussion, who don’t have a conflict of
interest.” During yesterday’s hear-
ing, he changed his tune testifying
that Dr. Morens “definitely had a
conflict of interest.”

Dr. Fauci publicly acknowledged
that the lab leak hypothesis was pos-
sible and not a conspiracy theory.
Yesterday, he told Rep. Jim Jordan
(R-Ohio) that he falsely claimed
that he has kept an “open mind”
about the origins of the pandemic.
This comes nearly four years after
prompting the publication of the
now infamous “Proximal Origin”
paper that attempted to vilify and
disprove the lab leak hypothesis.
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Raleigh’s International Food Festival Unites Cultures

Jordan Meadows

Staff Writer

The International Food Festival
in Raleigh, organized by NC Vibes
Event Planning and Management,
took place on Fayetteville Street in
Raleigh on Saturday.

Featuring over 60 countries and
more than 100 food and dessert
trucks from around the world, the
festival provided an opportunity for
people in the Triangle to experience
diverse culinary traditions without
leaving the city. Attendees had ac-
cess to a wide variety of internation-
al foods, desserts, wine, and beer.

Additionally, the festival included
an outdoor international dance party
with non-stop Folkloric performanc-
es and Brazilian dancers showcas-
ing the Samba, an energetic dance
of Afro-Brazilian culture, as well as
international bands representing a
range of music genres, demonstrat-
ing vibrant dance traditions from
around the world.

The main goal of the festival was
to not only introduce Americans and

the local community to different cul-
tures and dishes but also to provide
a platform for immigrant groups to
share their heritage with the Triangle
area and the city of Raleigh.

Last year, the event drew over
20,000 visitors. This year, organiz-
ers introduced even more diverse
dishes and refreshments from coun-
tries such as Brazil, Cuba, Nigeria,
Lebanon, China, India, and Greece.

In addition to the food and en-
tertainment, the festival catered to
various dietary preferences, offering
options for vegans, vegetarians, and
individuals with gluten sensitivities.

Visitors also enjoyed bazaars and
sample beer and wine from countries
like Poland, England, Belgium, and
Germany, as well as locally sourced
options from North Carolina.

The International Food Festival
was not just an event for food lovers;
it was a celebration of cultural ex-
change and community. It provided
an opportunity for people to come
together, explore different traditions,
and support local, family-owned
businesses.

Pictures provided by Guest Columnist, Dominique Heath

Utah Sues TikTok: ’Vlrtual Strip Club’ That Targets Minors

UTAH - The state of Utah filed
another lawsuit against the social
media company TikTok, accusing it
of profiting off of “virtual strip clubs”
involving minors.

That’s according to a heavily re-
dacted complaint filed in Utah’s 3rd
District Court in Salt Lake County on
Monday, which details a live-stream
feature that attorneys for the state
say promotes sexual solicitation and
exploitation of young people.

The feature — called TikTok LIVE
— was introduced in 2019 and
“quickly became extraordinarily
popular,” the complaint states. It
includes a monetization feature
where viewers can purchase virtual
currency and gifts, which can then be
exchanged for real money. Accord-
ing to attorneys for Utah, creators
are promised more money by TikTok
based on how popular their content
becomes.

But according to the complaint,
minors are sometimes incentivized
by the currency to take part in sexu-
ally explicit acts — and TikTok takes
a “significant cut” from those virtual
transactions, Utah alleges.

“Any responsible company would
shut down a feature if it facilitated
children being exploited and adults
paying children for sexual acts,” the

complaint states. “But TikTok is too
hooked on LIVE’s massive revenue
stream.”

Several pages of the complaint are
almost entirely redacted, concealing
TikTok’s earnings from LIVE, Tik-
Tok’s own internal findings regard-
ing mental health impacts on mi-
nors, the number of TikTok users in
Utah, TikTok’s ad revenue and more,
making it difficult to determine the
full scope of the social media com-
pany’s presence in Utah.

This is Utah’s second lawsuit
targeting TikTok after it filed a con-
sumer protection case in October
claiming the company intentionally
designed “addictive features” to lure
in young users and keep them us-
ing the app for long periods of time.
TikTok filed a motion to dismiss the
suit, which the court will consider
during a hearing scheduled June 13.

In response to the latest suit, a
TikTok spokesperson said the com-
pany has “industry-leading policies
and measures to help protect the
safety and well-being of teens.”

“Creators must be at least 18
years old before they can go LIVE,
and their account must meet a fol-
lower requirement. We immediately
revoke access to features if we find
accounts that do not meet our age

requirements,”
said.

But in the lawsuit, the state calls
those measures “nothing more than
hollow policy statements.”

“Despite what TikTok claims, it
refuses to enforce meaningful and
effective oversight of users’ ages.
TikTok knows many users lie about
their age and it does little to ensure
its policies are adequately enforced
and effective,” the complaint states.

Attorneys for Utah paint TikTok

the spokesperson

LIVE as an at times seedy corner of
the internet that allows the company
“to profit from crime and the sexual
exploitation of children.”

“In countless live streams, minors
have been encouraged by adults
to—among other illicit acts—strip,
spread their legs, and flash body
parts to the camera, in exchange for
virtual Gifts,” the complaint said.

And those gifts, according to
court documents, are designed to be
“tempting” to children, described as

“cute, colorful emojis reminiscent of
cartoons and Disney characters.”

“To target this young of an audi-
ence shows that even TikTok knows
that many TikTok LIVE users are
under 18 years old, despite TikTok
saying the opposite,” the complaint
reads.

What’s more is TikTok does not
oversee its virtual currency exchang-
es, the complaint said, allowing the
transactions to avoid regulatory
framework in place to identify and
stop sexual exploitation and other
illegal activities like “money launder-
ing, terrorism financing, drug sales,
and illegal gambling—abhorrent
conduct that TikTok is not only facil-
itating but also receiving huge profits
from.”

In a statement, Utah Gov. Spencer
Cox said the allegations against Tik-
Tok are “incredibly disturbing.”

“Such disregard for the safety of
young users on the platform, much
less profiting off their exploitation,
cannot and will not be tolerated. We
will take all necessary actions to pro-
tect them from TikTok’s egregious
behavior,” Cox said.

Utah Attorney General Sean Reyes
called TikTok’s monetization of the
live stream “money laundering,”
while claiming the feature connects

victims to predators in real-time.

“Our investigation confirmed Tik-
Tok knows of the damage to young
victims but feels it makes far too
much money to stop. There are so
many layers of harm in its practices
that we cannot wait a day longer to
act,” Reyes said.

The lawsuit accuses TikTok of
violating Utah’s deceptive acts or
practices law by creating an “inten-
tionally confusing” system of virtual
currency while failing to notify users
it “takes approximately a 50% com-
mission of all virtual transactions.”

The lawsuit also alleges that Tik-
Tok is in violation of the state’s con-
sumer sales practices act “concern-
ing sexual exploitation.”

“TikTok directly profits from its
virtual currency and has continued
to profit despite knowing its cur-
rency was being used for illegal ac-
tivities, including, and not limited to,
sexual exploitation, trafficking, the
distribution of pornography, money
laundering, and other illicit activi-
ties”

The state is asking the court to re-
quire TikTok to pay for damages “on
behalf of consumers well in excess of
$300,000,” order an accounting of
the LIVE revenue in Utah and pay at
least $300,000 in civil penalties.

Old Hillside Bourbon Company Celebrates 4th Anniversary

By Ms Jheri Worldwide
Staff Writer

June first marked four years
since four black men with roots in
Durham, North Carolina created
Old Hillside Bourbon Company.
“Founded in friendship” and rooted
in American history, to watch these
men work together and build suc-
cessfully is a testament to what the
right team can do. As we all know,
together, everyone achieves more.
Named in honor of Hillside High
School, the historic black institu-
tion in North Carolina and the
oldest black high school that still
exists, Old Hillside Bourbon is not
only delicious and flavorful, but the
depth of the flavor reflects the deep
roots of the brand.

Jesse Carpenter, the architect
and visionary, tapped high school
friend Brian Burton, who brought
the idea to Courtney Tucker, who

looped in his cousin Emmanuel
Waters. Watching these men work
collaboratively and move in sync is
inspiring and a reminder that it is

possible to break the programming
and work productively and peace-
fully. Rising above the condition-
ing to compete, the team works

together on their value-based prod-
uct highlighting history, honoring
veterans, and demonstrating excel-
lence consistently. On the OldHill-
sideBourbonCompany.com you’ll
learn details about the brand’s
history in relationship to Black
jockeys, “Few people know that in
the first Kentucky Derby, 13 of the
15 riders were African-American.
In fact, Black jockeys won 15 of
the first 28 Derbies, dominating
the sport before the Jim Crow laws
came into effect. The reason for the
majority of the original jockeys be-
ing African-American stems from
the fact that these jockeys were
born into slavery or grew up as
children of slaves who were respon-
sible for taking care of the horses.
The stories of these Black jockeys,
like the names of Oliver Lewis,
Isaac Murphy, Alonzo Clayton, and
Soup Perkins—have been lost over
the years.” The Old Hillside bour-

bon team continues to bring this
history to the American conscious-
ness through informative labels
and exciting events.

A plethora of quality alignments
has propelled the brand on social
media and in the beverage market.
Les Quick, a Hillside graduate and
popular social media influencer in
the adult beverage space described
the bourbon on his viral ‘Whiskey
Wednesday’, “With flavor notes of
peanut butter, citrus, also some
vanilla, oak. It goes down really
smooth. I would definitely suggest
you pour this up in an old-fash-
ioned.” Spokesman and celebrated
actor Orlando Jones is an impor-
tant thread in the fabric of this
innovative organization as well.
Jones continues to promote the
brand, telling the story and sharing
details about Black Jockeys and the
history of horse racing in America.
The way Orlando Jones shows up

and out with comedy and context
regarding the historic foundation
of the Old Hillside bourbon brand
is a testament to the brotherhood
these men have constructed.

Per their description, “Distilled
in Sparta, Kentucky but originating
in Durham, North Carolina, Old
Hillside Bourbon Company offers
a variety of non-chilled, filtered
bourbon products smooth enough
for the novice drinker but complex
enough for the most discerning en-
thusiast.”

Call your local ABC store, visit
BevMo, or Total Wine. You can
also find links to order Old Hillside
Bourbon online via the website.
Old Hillside Bourbon Company is
a high-quality product with a story
we can be proud of. Take a sip and
taste the heritage, history, and ex-
cellence. Cheers to four years and
many more. Please drink responsi-
bly.

50 Hoops Comes To The Triangle To Bring Cancer Awareness

50 Hoops LEGENDS is the oldest
national African American-founded,
Patient, and Certified Medical Edu-
cation Nonprofit organization in the
nation.

Throughout their quarter-century,
founders Ed and Pat Sanders have
traveled the country putting on tour-
naments, lecture series, and health
fairs focusing upon our African
American and underserved commu-
nities from coast to coast.

Both preacher’s kids, Ed Sand-
ers say that “It was the Pandemic
that made us stretch ourselves,” and
amid the pain of new growth, came
the 50 Hoops LEGENDS in 2021, of
mega-churches, teaching hospitals,
cancer centers, and community ad-
vocates who have all worked with
50 Hoops over the years, and who
are “individually and collectively re-
markable in themselves.”

This year marks the 50 HOOPS
LEGENDS Live Premier of Lecture
Series, Workshops, 50 Hoops Hard-
wood Workshops, and stakeholder
conferences. Each event replicates
a branded event developed by 50
Hoops over the years.

This year, there will be a new
generation of 50 Hoops LEGENDS
as each current LEGEND selects

LERE]
EGEND!

one person in the community, with
whom they work, or know of the
excellence within that organization,
church, or Cancer advocacy group.
Says Founder Ed Sanders, “These
NEW legends OF LEGENDS will go
through a short 3-5 minute ceremo-
ny with “Pomp and Circumstance”
and turn their tassels on their gradu-
ation caps at the Prostate Cancer 101
Luncheon on June 1st at the Com-

munity Family Life and Recreation
Center at Lyon Park, 1309 Halley

Street, in Durham. “With this cer-
emony, we will begin to see how the
50 Hoops LEGENDS are continuing
to expand their community out-
reach, as they replicate our events,
for a new generation of LEGENDS.”

“This systematic expansion of our
LEGENDS into new levels of EX-
CELLENCE defines the 50 Hoops’

NETWORKING of the Networks
across the country, and across our
Black communities, which is why
God has allowed us to last this long,”
Says Executive Director, Pat Sanders.
We hope these brilliant doctors,
stakeholders, and community lead-
ers help DEFINE this next genera-
tion of national community patient
education LEGENDS.
Mathias Bishop Photos
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Supersizing Success: The Holder Family’s McDonald’s

|

Jordan Meadows

Staff Writer

In 1990, Deborah Holder, a for-
mer Flight Attendant from New
York, found herself captivated by a
television advertisement featuring
McDonald’s operator Robert Lee
Dunham discussing the intricacies of
owning and operating a McDonald’s
franchise.

Intrigued by the potential of this
opportunity, Deborah wanted to
learn more. Through persistent daily
phone calls, she eventually connect-
ed with Dunham, who generously
guided her through the rigorous ap-
plication process.

This comprehensive process en-
tailed two and a half years of im-
mersive experience within various
McDonald’s locations for zero pay.
From flipping burgers to attending
Hamburger University, Deborah un-
derwent a hands-on process, gaining
invaluable insights into the respon-
sibilities of franchise ownership.

This intensive training regimen
aimed to equip applicants with
a thorough understanding of the
demands and nuances of running
a successful McDonald’s business,
ensuring they were prepared for any
challenge that may arise, while also
deterring those who were not truly
committed.

“How can I tell someone what to
do if I won’t do it myself?,” Deborah
said.

Shortly thereafter, Deborah’s
husband, Will Holder, joined in on
the endeavor. Making the transition
from law enforcement with the New
York Police Department to entre-
preneurship, Will, in partnership
with Deborah, underwent a rigorous

two-hour interview with McDonald’s
corporate. Understanding the signifi-
cance of meticulous preparation, the
Holders dedicated their free time to
studying the book of Ray Kroc — the
former CEO and global expansion-
ist of McDonald’s — providing them
with a competitive edge during the
interview process.

“When people are looking to get
involved in something like that, you
have to study it, and learn all the
little nuances,” Deborah said.

The essence of business acumen
lies in hands-on experience, accord-
ing to Will. He firmly believes that
immersing oneself in the daily op-
erations of a business is the ultimate
test of character.

“The best way to learn a business
is to work in it: it’s a test of your
character. Are you willing to sacri-
fice, are you willing to pay these dues

— because they know that once you
get in, it’s like hitting the lottery,”
Will said.

In 1992, thanks to Dunham’s as-
sistance, the Holder’s secured their
first store in LaGuardia Airport in
New York. This milestone marked
the establishment of the first-ever
McDonald’s franchise within an air-
port — an achievement that brought
both excitement and uncertainties of
business trends and the unique chal-
lenges inherent in operating within
an airport setting.

Amanda Holder Giles, the daugh-
ter of Will and Deborah, represents
the convergence of academic excel-
lence and entrepreneurial spirit.
From being pre-med in college and
earning a degree from Johns Hop-
kins University in public health, she
initially harbored aspirations of en-
tering government service. However,

faced with the challenge of finding a
job that truly resonated with her, she
found herself at a crossroads.

Despite her initial hesitance, she
decided to immerse herself in her
parents’ McDonald’s franchise — ini-
tially viewing it as a means to pass
the time. Starting as a line cook and
crew member, she gradually became
more engaged and intrigued by the
operations.

During the COVID-19 pandem-
ic, her education in public health
proved unexpectedly invaluable;
drawing on her expertise in incident
and illness tracking, she assumed a
pivotal role in implementing rigor-
ous safety measures and addressing
the socio-economic factors influenc-
ing the crisis.

“We’re going to prioritize our
people; we started paying people for
PTO for sick leave, paying people

An Update On St. Augustine’s Uniw.

By Dennis Rogers, Ph.D.

Contributor

Alumni are striving to save St.
Augustine University in Raleigh,
North Carolina. The recent reac-
creditation failure is being appealed
by the Board of Trustees. Yet, the
Save St. Augustine Alumni Coalition
believes, “the Board is the Problem.”
To that end a 204 page law suit was
filed against individual members of
the St. Augustine Board of Trustees.
What happened to the 157 year old
institution?

In 2024, St. Augustine University
lost its accreditation due to financial
mismanagement. The institution
has $10 million dollars missing from

rioritizing t]

its records, has a $32 Million Debt
and IRS Battle. All institutions of
higher education accredited by the
Southern Association of Colleges
and Schools Commission on Col-
leges (SACSCOC) are required to
undergo a review for reaffirmation
of accreditation every ten years.
Alumni of St. Augustine University
are hopeful that the institution can
regain its accreditation like Morris
Brown College. Morris Brown Col-
lege lost and took 20 years to regain
full accreditation in 2022 from the
Transnational Association of Chris-
tian Colleges and Schools (TRACS).
Following the Class of 2024 Com-
mencement. On Friday May 31, 2024
the Save St. Augustine Coalition filed

lawsuit to remove the current Univer-
sity Board of Trustees. The lawsuit,
in part, states that the Board has not
followed appropriate vetting proto-
cols on construction projects. The
most recent and prominent being an
agreement between Saint Augustine’s
University (SAU), and Carter, a real
estate development firm in Atlanta.
GA, agreed to implement a proposal
valued in excess of $75 million. Tt
includes developing a 320-unit mul-
tifamily project on the property and
offers the University the option to
invest in the project as a partner. The
proposal also includes a partnership
between Carter and Swift Services as
a minority partner on the develop-
ment. The agreement was approved
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May Mental

Alpha Kappa Alpha Sorority In-
corporated ® Alpha Theta Ome-
ga Chapter’s Build Our Economic
Wealth and Empower Our Families
Initiatives and Disaster Relief spon-
sored a program for May’s Mental
Health Awareness month entitled
“Prioritizing the Mental Well-Being
of Women in the Workforce” on May
16, 2024.

The program included three pan-
elists who shared their insight and
expertise. The first panelist who
was anonymous spoke from the
heart about her serious condition,

Graves Disease. She shared her sto-
ry of being in denial about her con-
dition for years. She now suffers
with anxiety, which she constantly
battles. She created a safe place for
others to share about their mental
health.

The second panelist, Alley Rich-
ardson; Licensed Clinical Mental
Health Counselor of Animal Assisted
Therapy of the Triangle shared infor-
mation on issues unique to women,
such as pregnancy, menopause, and
postpartum depression. The main
takeaway from her discussion was to

ealth Awareness

seek help early.

The third panelist was Andrea
Clinkscales, Division Director of To-
tal Rewards of Office of State Human
Resources. Her main points were
your right to Employee Assistance
Program, Family Medical Leave, and
Short/Long Term Disability. She
suggests contacting Human Resourc-
es if these resources are needed.

The event was successful and well
attended. Attendees were provided
with meaningful information to ap-
ply as they take steps in prioritizing
their well-being in the workplace.

on January 21, 2023 at the SAU
board of trustee’s meeting.

St. Augustine University sits on
136 acres of lush land in the sec-
ond hottest real estate market in
America. Known as the City of Oaks,
FORBES Magazine Ranked Raleigh
#2 among “Cities With the Best
Quality of Life to Move to in 2024.”
St. Augustines has storied history,
built in 1867, has had a plethora of
distinguished alumni including, Dr.
Anna Julia Cooper, Frank Davis (fa-
ther of Angela Davis), Mother of At-
lanta Mayor Bill Campbell and N.C.
State Auditor Ralph Campbell, and
the centenarians Delaney Sisters.

The Save St. Augustine Univer-
sity Alumni Coalition has called for
a community wide meeting seeking
community input on Wednesday,
June 12, 2024 at Men at Work Care
Facility located at 330 Tryon Rd, Ra-
leigh, NC 27603

to get vaccinated and encouraging
them to do it, and we closed our lob-
bies so we could serve the commu-
nity while limiting opportunities for
spreading inside,” Giles said.

As she continued to immerse her-
self into the role, she began to recog-
nize the potential for improvement
and innovation, particularly in lever-
aging new technologies to enhance
efficiency. Giles completed the Mc-
Donald’s applicant program in just
under two years, earning the qualifi-
cation to purchase a franchise. With
the opportunity presenting itself in
Wendell, she seized the chance to be-
come a McDonald’s franchise owner
in 2022.

Giles’ sister, Ashley Holder, is also
very involved in the business, oversee-
ing payroll and community activities;
the family emphasizes the importance
of cohesion and shared values. Despite
over three decades of collective experi-
ence, disagreements are inevitable,
especially with the introduction of
new technologies and shifting realities.
Finding a balance between tradition
and innovation is paramount to them,
ensuring the longevity and relevance
of their enterprise.

Drawing inspiration from Prov-
erbs and the teachings of Martin
Luther King Jr., Will underscores the
importance of skillful craftsmanship
and societal impact. He expressed
that witnessing the success of fellow
black entrepreneurs has the power
to inspire, uplift, and illuminate op-
portunities within the community
for others.

“There’s more NBA players than
Black McDonald’s operators: that’s
how small this club is,” Will said.

The family’s desire to escape the
bustling streets of New York City
led them on a journey southward;
initially exploring opportunities in
Florida and almost securing a fran-
chise in Atlanta, their plans shifted
last-minute. Ultimately, they discov-
ered Raleigh and were drawn to its
quaint charm, vibrant community,
and affordable amenities. However,
as of recently, they have noticed the
city’s growth, with burgeoning in-
frastructure and heightened traffic,
since their move in 2012.

The family is well aware of the
competitive dynamics between Mc-
Donald’s store owners and neigh-
boring franchises such as Bojangles,
Hardees, and Chipotle. Despite
the proximity, cooperation among
McDonald’s owners is limited due
to stringent regulations prohibiting
price fixing.

“There’s so many parts that go into
it that make a difference in how your
business does. You really have to be
stewards of the business. Learn your
customers, learn your competition;
if they are slowing we need to be
faster, if theirs is bad we need to of-
fer something better,” Giles said.

One out of every eight individuals
has at some point worked at McDon-
ald’s, highlighting the widespread
impact and influence of the iconic
fast-food chain on employment
opportunities. Therefore, the fam-
ily stresses the opportunities for per-
sonal and professional growth within
the McDonald’s system.

“This is not a dead end job: it is
far from it. You come in with a blank
slate: we teach you how to be on
time, how to come to work, how to
respect other employees, how to be
nice to customers and how to handle
certain situations,” Deborah said.

For this family of McDonald’s op-
erators, the franchise is more than
a business; it’s a platform for social
upliftment. Whether it’s providing
backpacks for local schools or offer-
ing scholarships, they understand
the symbiotic relationship between
business success and community re-
sponsibility.

Looking towards the future, Giles’
vision is clear: to ensure the well-
being and prosperity of her employ-
ees while maintaining a sustainable
business model. Her goal of provid-
ing a comfortable retirement for her
parents underscores her commit-
ment to long-term success.

“My goal is to make sure that they
retire comfortably, and at the same
time, that I can develop enough
infrastructure that I can still do the
things I'm doing now, but there’s no
pressure on me,” Giles said.

Despite being affiliated with a larg-
er, globally recognized corporation,
the family operates as small business
owners, grappling with common
challenges faced by many others
in their position. These challenges
encompass navigating political land-
scapes, adapting to shifts within the
community, integrating new tech-
nologies, and responding to evolving
societal values.

The McDonald’s locations owned
by the Holder family are situated
across the Triangle area. There is
one in Zebulon, one in Knightdale,
two in Wendell, and two in Raleigh.
Deborah is the owner of three of
these locations, Will owns two, and
Amanda owns one. The family aims
to expand and have a total of ten lo-
cations in the future.

Inspired by Lee Dunham’s pio-
neering efforts to promote diversity
among small business owners, the
family underscores the significance
of supporting aspiring black entre-
preneurs within the McDonald’s
system. Through their involvement
in the National Black McDonald’s
Operators Association (NBMOA),
they continue to champion the cause
of empowering underrepresented
communities in the business world.

“We sell hamburgers and french
fries, but we’re a people company,”
Giles said.

Next Up Coaches Conference

Jordan Meadows

Staff writer

LeVelle Moton, the men’s bas-
ketball coach at North Carolina
Central, and Mike Tomlin, head
coach of the Pittsburgh Steelers,
organized the inaugural Next Up
Coaches Conference in Raleigh on
Thursday and Friday. The event
welcomed coaches, administra-
tors, and hiring firms to exchange
insights and advice on career ad-
vancement in the field.

Moton, a native of Raleigh and
the longest-tenured Division I
men’s basketball coach at a Histori-
cally Black College and University,
said that helping other coaches
develop is mandatory, and em-
phasized the importance of giving
back, considering it not only a so-
cial duty but a moral imperative.

“It’s not only a social responsibil-
ity for us, it’s a moral obligation.
Someone helped us along the way.
People ask me all the time why I do
so much, and the answer is simple.
Because so much was done for me,”
said Moton.

His sentiments echoed Tomlin’s
approach, drawing inspiration
from the latter’s success, including
the Steelers’ triumph in the 2008
Super Bowl. Moton’s connection
with Tomlin traced back to their
mutual acquaintance, John Cali-
pari, the former University of Ken-
tucky coach.

The conference, a culmination of
nearly a decade of planning, con-
vened 30 Black coaches from vari-
ous backgrounds, including histori-
cally Black colleges and universi-
ties, Power 5 institutions, mid-
major schools, and high schools.

Drawing inspiration from Nike’s
Villa 7 program, which connects
top assistant coaches with pro-
spective head coaching opportuni-
ties, Moton envisions the Next Up
conference as a catalyst for career
advancement. Notable figures like
Marquette coach Shaka Smart have
credited similar initiatives for pro-
pelling their careers, underscoring
the potential impact of such plat-
forms.

Fifteen years ago, when Moton
sought the head coaching position
at his alma mater, North Carolina
Central, his coaching experience
was limited primarily to assistant
roles and coaching in schools.
Similarly, Tomlin’s ascent to head
coach of the Pittsburgh Steelers in
2007 marked a significant mile-
stone, making him the NFL’s sec-
ond-youngest head coach and the
franchise’s first Black head coach,
despite his relatively modest coach-
ing background.

Their parallel trajectories as
young Black coaches navigating the
hiring process without extensive
head coaching experience have fos-
tered a strong bond between Moton
and Tomlin. Moton highlighted the
unspoken yet critical discussion
surrounding the hiring process
for Black coaches, a topic that has
resonated deeply with both him
and Tomlin, strengthening their
connection over the years.

“We’re both on the back nine of
our careers, so we just said, ‘Look,
man, let’s provide an opportu-
nity to help develop these younger
coaches,” ” Moton said. “That will
kind of plant some seeds for some
trees that we would’ve probably
never seen grow, [but] these guys
can have a tangible outcome.”

Central to the conference’s agen-
da is facilitating direct interactions

between coaches, search firms,
and athletic directors. Moton em-
phasizes the significance of these
face-to-face engagements, foster-
ing relationships that could yield
future opportunities. By providing
coaches with access and exposure
to decision-makers, Moton seeks to
address disparities in the coaching
landscape and empower coaches to
navigate their career paths effec-
tively.

“Leadership is lonely. You're
isolated — particularly when you
do what it is that we do for, for the
length of time that we've done it,”
Tomlin said. “You work hard to
stay connected —to seek connec-
tions. Meaningful ones. Grassroots
ones. Ones that remind you of the
ground that you’ve covered. And
for me, that’s the spirit in which
I'm here, man. I'm here standing
on the shoulders of people that
you don’t know. People that are re-
ally, really impactful for me. I feel a
moral obligation to do the same for
others,” Tomlin said.

“I think it’s incredibly important,
you know, for not only kids but just
everyone to see coaches on this
level, reach back, pull back, and try
to get the next generation of young
coaches to this level” Coach Lavelle
Moton

Among the attendees were three
representatives from Norfolk State
University, such as men’s basket-
ball head coach Robert Jones and
associate head coach Jamal Brown,
alongside NSU women’s basketball
associate head coach Trinese Fox.

Also in attendance were Josh
Cooperwood Sr., assistant coach
of women’s basketball at Memphis
University; Nikki West, associate
head coach of women’s basketball
at NC State; Jake Morton, assistant
coach of men’s basketball at ECU;
Nolan Smith, assistant coach at
Duke; Tierra Terry, women’s bas-
ketball coach at Virginia Union;
Tomekia Reed, Head Coach of the
University of North Carolina-Char-
lotte Women’s Basketball Team;
and Coach Nikita Warren, Head
Coach of the Rolesville High School
Women’s Basketball Team.



The Carolinian

Church

THURSDAY JUNE 6 - JUNE 12, 2024

SERMON of the WEEK

Don’t Let What You’re Going
Through Make You Forget Who
You Are
By Elder Demetrius Hunter

“And Mephibosheth lived in Je-
rusalem, because he always ate at
the king’s table; he was lame in both
feet.” 2 Samuel 9:13 KJV

It is often said that what doesn’t
kill you makes you stronger. This
statement implies that we go through
things and, by experiencing the trial
or tribulation, we become a better
version of ourselves. For this to hap-
pen, we must refrain from picking up
attitudes or mindsets during trying
times. Let’s look at this story from
David’s life to see what the Bible says
about going through things.

David was sitting back after being
made King and handling the present
kingdom business. David thought
of his promise to Jonathan because
Jonathan assisted him in fleeing
from Saul. David promised to honor
the House of Saul for Jonathan’s
sake. So, David found Jonathan’s liv-
ing son and intended to be true to his
word. I will expound on three points
from this scripture.
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1. Dropped but not dead: Me-
phibosheth was dropped by a care-
taker as he fled from Jerusalem as a
child, which left him crippled in both
feet. He found himself in Lo Debar, a
dry and desert place, depending on
others to survive. At the same time,
his condition was dire and low, but
he was still living. The Bible says,
“Let everything that has breath praise
the Lord.” It also says, “He inhabits
the praises of his people.” As long as
you have breath, you should praise
God because it is another day, and
he can turn it around. Yes, you may
be crippled and hurt, but you are not
dead! While you are on this side of
life, He can turn it around. No matter
what it looks like. No matter what it
feels like. God can turn it around.

2. Answer the call: Mephibosheth
had every reason to feel that he was
not worthy of accepting an invita-
tion from the King. He was crippled,
his family was disgraced, and he had
nothing. He could have fully accepted
his fate and stayed in a dry place. It
is very important that we don’t get
too comfortable in a place where we
are not meant to stay. God has a plan
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—Romans 122

for your life. Some places are just for
testimony, not destination. When the
King calls, you must respond. Yeah,
it might not feel like you belong, but
answer anyway. Yeah, you are from
the projects. Yeah, you are from a
poor family. Yeah, you are not the
most educated. Answer the call any-
way! God wants to deliver you from
Lo Debar!

3. Know who you are: When Me-
phibosheth gets to David, he is re-
minded who he is. Then, the devil
desires to trick you out of a position
of your blessing. Sometimes, you
have to remind the devil what God
said about you. He said that any man
be in Christ he is a new creature. He
said that you are the lender and not
the borrower. He said that you are
a royal priesthood. He said that you
are more than a conqueror. People
may judge you by where you are, but
God knows where you are going to
be. Don'’t ever forget who you are!

To view complete sermons by Pas-
tor William Eli Ratcliff and Associate
Ministers, please visit our YouTube
channel. Thank you.

Marian Robinson, the Heart of the Obama Family,
Remembered Fondly at 86

(AP) Marian Robinson, mother to
former First Lady Michelle Obama,
died on Friday, May 31, at 86. Her
loved ones said she leaves behind
a void in the hearts of many. As a
steadfast figure in the Obama White
House, Robinson’s presence extend-
ed far beyond familial ties, touching
the lives of all who knew her.
Marian Lois Shields set out on
a journey that was characterized
by fortitude and compassion after
emerging from the vibrant tapestry
of Chicago’s South Side. From her
early days as a teacher to her later
role as a trusted secretary, Robin-
son’s life was a testament to the val-
ues of family and service, showcasing
her personal achievements and con-
tributions.

In a heartfelt tribute, Michelle
Obama fondly recalled her mother’s
enduring influence, describing her as
the unwavering pillar of their family.
Robinson’s wisdom, honed through
life’s diverse experiences, was a
beacon of light during times of un-
certainty. Her steadfast support and
gentle nature were not just sources
of strength but unique qualities that
endeared her to the entire Obama
clan.

Throughout Barack Obama’s historic
presidency, Marian Robinson was a
symbol of stability, offering sage ad-
vice and unconditional love. Despite
the grandeur of the White House,
she maintained her down-to-earth
charm, forging deep connections
with staff and finding solace in ev-
eryday routines, thereby extending
her influence beyond her immediate
family.

Reflecting on her mother’s legacy,
Michelle Obama shared cherished
memories of their time, illustrating

their profound bond. Robinson’s
unwavering presence and nurturing
spirit created a sense of home amidst
the whirlwind of public life.

“Her wisdom came off as almost
innate, as something she was born
with, but in reality, it was hard-
earned, fashioned by her deep un-
derstanding that the world’s rough-
est edges could always be sanded
down with a little grace,” the family
said.

Michelle, Barack, Craig, Kelly, Avery,
Leslie, Malia, Sasha, Austin, and
Aaron joined to pen a heartfelt re-
membrance of Robinson.

“Our mother, mother-in-law, and
grandmother had a way of summing
up the truths about life in a word
or two, maybe a quick phrase that
made everyone around her stop and
think,” they wrote. “Don’t sweat the
small stuff. Know what’s truly pre-
cious. As a parent, you're not raising
babies — you're raising little people.
Don’t worry about whether anybody

else likes you. Come home. We'll al-
ways like you here.”

The family recalled that, as a young
woman, Robinson studied to become
a teacher before working as a secre-
tary. She fell quickly and madly in
love with Fraser Robinson, another
South Sider with a “boxer’s strength
and jazz-lover’s cool.” Together, they
raised two children, Craig, and Mi-
chelle, in a tiny upstairs apartment
on Euclid Avenue in South Shore.
Robinson volunteered for the PTA
and taught her children to read at
an early age, sitting together as they
sounded out words on a page, giving
them the strength and confidence
to walk to school — and out into the
world — all on their own. She once
chewed out a police officer who had
accused Craig of stealing a bike, de-
manding that the adult apologize to
her son.

On summer nights, she’d pack the
family into the car with a steam-
ing plate of chicken for a trip to the
drive-in movies. On New Year’s Eve,
she’d pass around pigs in a blanket
and raise a toast to Auld Lang Syne.
And every night, for years on end,
she and Fraser would hold court
at the dinner table, where they in-
dulged all manner of questioning,
teaching their children to believe in
the power and worth of their own
voices.

“On Election Night in 2008, when
the news broke that Barack would
soon shoulder the weight of the
world, she was there, holding his
hand,” the family wrote. “With a
healthy nudge, she agreed to move to
the White House with Michelle and
Barack. We needed her. The girls
needed her. And she ended up being
our rock through it all.”
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Step Up Ministries, Community

Cares

By Ms Jheri Worldwide
Staff Writer

On Friday, May 31st, some of the
brightest in Wake County attended
the Community Cares Collaborative
produced by StepUp Ministry and
City of Raleigh for community com-
municators to learn and improve
their skills. During the event, a team
of leaders from across the triangle
shared insights on intergenerational
leadership and communication.
Laura Martin, Outreach Director
for StepUp Ministry, and Wake
County Commissioner Tara Waters
were our hosts. Lisa Reid from the
North Carolina Center for Nonprofits
started us off with details about how
nonprofits can benefit from joining
the organization. It was insightful to
learn that there are resources to sup-
port nonprofits. With so many non-
profit organizations standing up for
essential causes, it is worth noting
that there is an affordable support
system in the NC Center for Non-
profits. Also, for anyone seeking em-
ployment, NC Center for Nonprofits
has a job board on their website.

An important fact shared during
lunch was that this is the most age-
diverse society in human history.
There are currently: Traditional-
ists, Baby Boomers, Generation

X, Millennials, Generation Z, and
Generation Alfa in the workplace.
The Community Cares Collaborative
reiterated that this is a special time
in history for us to elevate humanity
by building intergenerationally.

The workshop featured sever-
al themes, including the fact that
younger and older, we all have in-
sightful ways to build and sustain
stronger community relationships.
Also, we can alter our communica-
tion styles and strategies to include
one another across generations.
Lastly, the commitment to remaining
inspired to challenge ourselves, and
to build together helps us all. We can
each grow our communication skills
and strengthen our community rela-
tionships to do better work together
one day and one interaction at a
time. Another fun fact, 75% of Gen Z
and Millenials are looking to collabo-
rate with older generations. Wisdom
and experience are valued.

The lunch workshop was special
because community members from
different ages and walks of life sat
side by side, shared, and collabo-
rated. The beautiful and bright hall
in the White Memorial Presbyterian
Church was the perfect atmosphere
for this dynamic conversation and
for learning and growing together.
Jordan Bowman of the Journeymen

ollaborate On InvestFest

Triangle led two interactive exer-
cises that got us moving and talking.
This allowed us to network and ask
unique questions of someone we
hadn’t met before. His next exercise
was my favorite, we were given a
note card and told to write a detail
about the oldest and the youngest
people in our lives. For each, we
wrote something they taught us and
something we hope for them respec-
tively. Then we shared. This was so
impactful because of the range of
ages at the table. The varying per-
spectives were eye-opening and in-
spiring because we all value different
things.

One share that really stood out
to me was feedback from my table
mate, Deanna Manley, Associate Di-
rector of PEEP at InterAct of Wake
County. Deanna advised us with
words from her elder influencer,
“Have mercy so mercy can be had
on you.” This wisdom struck me,
similar to the golden rule of respect,
it was a reminder that we all truly get
what we give. These are words I will
remember. I'm grateful for all the
advice shared at my table through
people my table mates have known
and loved.

Another impactful presenter was
Nadia Trevizo of United Way of the
Greater Triangle. Nadia spoke spe-
cifically to the emerging technologies
like Microsoft Teams, Zoom, and
the various social media platforms
that can challenge us to communi-
cate effectively and meaningfully.
This beautiful and eventful lunch
was topped off by a motivational
testimony from Dana N. Graham of
Crowned for Success, who shared,
“Every voice has value.” She also
emphasized the three C’s, “Clarity,
Communication, Community” and
the need to be clear about our shared
visions and missions.

When it comes to intergeneration-
al leadership, we all agreed that no
one wants to be dismissed because of
their age. Age is a gift of wisdom and
youth is a gift of energy. We are so
much better together. Join StepUp
and City of Raleigh for the next
workshop in August.

Chrei

HOLLAND CHAPEL AME ZION
CHURCH CHILDREN & YOUTH
CHURCH

Children and Youth Church Ser-
vices - Holland Chapel AME Zion
Church.

Children (Ages 0-12) & Youth
(Ages 13 & Up) Church will be held
during Morning Worship Service in
the Educational wing.

All Children & Youth are encour-
aged to attend! Please call the
church office for more information.
919-362-7831

Children’s Day 2024

Children’s Day will be observed on

Sunday, June gth. Color for the day
is Red. Children and Youth are asked
to wear Red and Khaki.

An Ice Cream Party will be held
following service.
Rev. Charles Mathews, Senior Pastor
Holland Chapel AME Zion Church
360 Burgess Rd
Apex, NC 27523-5642

Practical Biblical Principles

THE COURT ROOM SCENE
Read: Romans 3:19-26

One of the most powerful images
in the Bible is that of a courtroom.
God is pictured as the judge. Truth
is the jury. Every human will stand
before Him for judgment. When
people stand before God’s judgment,
we have a problem. Sin. God and
truth are not the only ones in the
courtroom. Not only are we present,
but we are also the defendants. It is
we that are on the witness stand be-
ing accused. Our Prosecutor is there
also, the devil, the accuser.

The prophet Daniel in chapter
7:26-28, Micha 6:1-2, and Paul in
Romans 3:19-20; 5:6-8 and Colos-
sians 2:14, pictures the guilty must
give an account of sin before God.

All human sin makes us guilty
before God. Every time we sin, we
break the law of God. Every time we
lie, hold hate in our hearts, covet
something that doesn’t belong to us,
break the Ten Commandments, we
sin. And each sin adds to our guilt
before the Lord.

One unforgiven sin can cancel out
our chances for eternity with God.
The laws of God have proven over
and over again man cannot live with-
out sinning, which is a part of his
inborn nature inherited from Adam
and Eve. In spite of the animal sacri-
fices acceptable to God on the Jewish
Day of Atonement, man’s sin at best

were only covered temporarily set
aside but not completely abolished.
God was never satisfied with this
arrangement. As God had promised
Adam and Eve in Genesis 3:15 that
He would send a Messiah Who will
be able to cancel all of man’s sin
forever (Matthew 1:21). It took more
than 2200 years before the birth of
Christ in order for God to fulfill this
promise to Adam and Eve. This is
why the daily and annual animal sac-
rifices were only designed to tempo-
rarily cover man’s sins and was just a
band-aid on a sore that would never
heal until Christ came and died on
the cross to become the one and only
sacrifice that would permanently be
acceptable to the Father.

The Seven Letters Jesus had John
to send the Seven Churches in Asia
Minor (Turkey) were the final warn-
ing of a final judgment which was to
come before the final Court was held
on all who sin, and of course, the
final Judging will start first with the
church (1 Peter 4:17).

The court room is very intimidat-
ing when one knows within him or
herself, they are already guilty by
their own account. The soul that
sins shall die (Ezekiel 18:4). What
recourse does an unrepented sinner
have in the courtroom? None!

God never told Adam and Eve that
the Seed of the woman would be their
lawyer only, that the Seed would erase

their sins. It was not until God chose
to send His only Son to us that we are
told that He would be our advocate
in the courtroom when it comes to us
being accountable for our sins.

There is only one thing which can
cancel out our sins, and that is the
“shedding” of Blood of Jesus Christ.
Christ’s Blood not only cancels our
sin if applied to our request of repen-
tance, but it also shuts up the mouth
of our accuser, the devil in the court-
room. When the devil has presented
the evidence of our sins in the court-
room, It is obvious we are facing the
death penalty.

The God of love has always loved
us even when we were continually in
our sins (Romans 5:8).

The courtroom is tense and silent
as we stand nervously awaiting our
verdict to be handed down. We al-
ready know what the verdict is going
to be. Unexpectedly, before the final
argument by the accuser is put forth,
Mercy appears out of nowhere, walks
in and pleads the Blood of Christ.
The courtroom is shocked because
all the evidence of sin against us
just disappeared. No trace of the
evidence of our sins could be found
nowhere in the court’s books.

“Not Guilty” is the final verdict
says the truth of Grace. No evidence,
no verdict. The Blood of Jesus has
wiped our sins clean. Let us go and
sin no more!

“Our family serving your family for 110 years”

www.haywoodfh.com
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Editorial Policy

Unsigned editorials in this space are the opinion of the newspaper. All other opinion
pieces, including those from regular columnists, are the opinion of the writers themselves.
The Carolinian strives to provide provocative commentary that is likely to spur thoughtful
debate, regardless of whether we agree with it.

Will We Soon Have a Four-Day
Workweek?

By Mike Walden

The common five-day workweek has been around since 1940. That
was the year the five-day, eight-hour workweek became standardized
by the federal government. The legislation required companies to
pay overtime wages for workweeks longer than 40 hours.

Prior to this, companies were free to set their own workweeks. The
move to a standardized work week actually got started in 1869 when
President Ulysses S. Grant guaranteed eight-hour workdays for gov-
ernment employees. Then in the 1920s auto manufacturer Henry
Ford brought the five-day, eight-hour daily workweek to his auto
factories, where he reduced workers’ hours but maintained their pay.
Ford concluded that longer workweeks yielded little benefit to auto
production.

We may have entered a new debate about the workweek. Recently
U.S. Sen. Bernie Sanders introduced a bill in Congress to reduce
the standard workweek from 40 hours to 32 hours. The bill would
motivate business adoption by requiring time-and-a-half pay for
work days longer than eight hours, and requiring double-time pay
for workdays longer than ten hours. The bill would also prevent
firms from reducing current hourly pay and benefits with the shorter
workweek.

Sanders argues that some European countries — specifically Nor-
way and Denmark — have already adopted workweeks shorter than
40 hours. He also argues many studies show workers are happier
and less “burned-out” with the shorter workweek, and employers are
happier too.

Why has this issue suddenly popped up? I think you know the
answer — the COVID-19 pandemic. Remember the labor shortage
during COVID? Massive business shutdowns occurred, plus the fed-
eral government provided significant income support for furloughed
workers. The return of workers to jobs was slow. As a result, there
was more competition for workers, and businesses used incentives
such as higher wages and better working conditions to fill their job
slots.

COVID also made people think more about their lives and future.
The term “work-life balance” became popular and motivated workers
— especially young workers — to put more emphasis on their lives
outside of work.

The rise of remote work has also been another factor raising the
profile of the workweek. How so? Remote work has allowed workers
to spend more time at home, where they can interact with their fam-
ily, integrate household chores with their work and enjoy more flex-
ibility to schedule necessities like medical appointments and shop-
ping.

A final factor is the on-going prospect of labor shortages. The
country’s birth rate recently reached a record low. If continued, this
change may result in a smaller future workforce. With employers
competing for hiring from a smaller number of people, companies
will look for more ways to appeal to workers as well as to attract
more people — such as senior citizens — into the workforce.

The conclusion is the power between employers and employees
may have shifted toward employees in recent years. Offering a guar-
anteed shorter workweek, but with the same pay as with the longer
workweek, is one way of attracting and keeping workers.

So, is a shorter workweek a win-win? Advocates answer yes. Work-
ers will have more time to relax, spend time with their family, handle
obligations like doctors’ appointments, and simply enjoy a better
work-life balance. For two working spouses with children, childcare
expenses will be reduced. Also, commutes to work will drop 20%,
thereby helping reduce traffic congestion and pollution. Some stud-
ies also find less stress and better mental health for employees work-
ing fewer days and hours.

Advocates say businesses will also benefit. Operating a firm four
days rather than five days a week will lower costs. Several studies
have found worker productivity — meaning the amount of work ac-
complished per hour-increases with the shorter week, so much so
that some businesses will realize increased revenues.

But before you start shouting, “32 hours, 32 hours,” recognize that
not everyone is on board for the shorter week. Some studies report
worker stress increases with the shorter workweek as employees
try to accomplish in four days what they previously did in five. Crit-
ics also point out that if all firms go to the shorter week, the total
amount of business transactions could fall and shrink the economy.
If all businesses are, for example, closed on Friday, then how does
that help families schedule appointments? Then there’s also the
same concern as heard for remote work — the shorter workweek
would reduce the time available for worker collaboration, something
that is extremely important in many companies.

There are two viewpoints about where the workweek debate should
go next. One says legislation — like that proposed by Senator Sand-
ers — should be passed with the four-day, 32-hour workweek being
accepted as the standard in the country. Backers say the benefits
from the shorter workweek are too great to ignore.

The second viewpoint doesn’t reject the shorter workweek, but

opposes having the government impose it. Instead, why not allow
individual businesses to decide for themselves whether to keep the
40-hour week or go to something shorter? Those supporting this
viewpoint ask a simple question: if workers and businesses both
benefit from the 32-hour, 4-day week, then wouldn’t we expect them
to willingly make the switch?
I look for the workweek debate to heat up. One reason is because
of the emergence of artificial intelligence, which has the capacity to
take over many worker tasks. In this case, the workweek may shrink
simply because there’s less work for people to do.

So, will we soon be working fewer hours each week? You decide.

Mike Walden is a William Neal Reynolds Distinguished Professor
Emeritus at North Carolina State University.

www.CARO.news
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ALPHA PHI ALPHA FRATERNITY, INC. APPLAUDS MAJOR
LEAGUE BASEBALL’S DECISION TO MERGE NEGRO

BALTIMORE, MD. — Alpha Phi Alpha Fraternity, Inc. applauds Ma-
jor League Baseball’s (MLB) decision last week to merge Negro League
Baseball statistics into their all-time records, now recognizing Hall of
Famer Josh Gibson as MLB'’s new all-time career leader over Ty Cobb.

MLB’s decision to fully recognize the contributions of professional
Black baseball players, who were previously marginalized, enriches
sports history, and finally honors players’ legacy, like Gibson. He
played for the Homestead Grays and Pittsburgh Crawfords, with MLB’s
new top career batting average of .372. Gibson also now leads in slug-
ging percentage, and all-time single season records.

Alpha Brother Sean Gibson, who is the grandson of Gibson, was a
leading advocate for the MLB’s decision and has kept his grandfather’s
legacy alive as well as those of other Negro Leaguers through his Josh
Gibson Foundation since the late 1990s.

The Fraternity is proud to support Brother Gibson and all those who
fight to correct past injustices of racial discrimination as well as those
who preserve the heritage of Negro League Baseball.

FUNdraising

Good
Times

BUDGET CUTTING WISDOM

What should a nonprofit do when facing revenue shortfalls?

One way to reduce the stress is to plan ahead in the budgeting
process and create contingency plans based on revenue projections.
This process allows you to consider scenarios related to your level of
confidence in different revenue streams. Begin with the full budget,
then reforecast revenue with however many scenarios you want (less
than projected donations; didn’t receive a grant; didn’t hold a special
event, etc.). Then think ahead about how you would adjust expenses
for each scenario. You don’t need to detail each cut to expenses, but
rather, have a general strategy prepared should you find yourself in
a particular scenario. Approaches to reducing expenses will vary and
might involve program changes or increasing operating efficiency. Be
creative. Maintain a balance between program and overhead needs and
stay relevant and impactful to those you serve.

The value of scenario budgeting is that you've estimated how much
you might need to adjust in a given situation. This approach during
planning can help guide later decision making. There are spreadsheet
templates for this type of process available online for free.

What are your closing words of wisdom?

Be better than break-even — This is a phrase I say in every budget
workshop I facilitate. It’s a simple but critically important mindset to
have when budgeting. You want to build sustainability for your non-
profit, and the budget is an ideal tool for planning for sustainability.
It’s ok and necessary for a nonprofit to generate a profit — that “profit”
is a surplus that you are reinvesting for the future of the organization.
If you only break even, then you only address current needs. If you
want to plan for future viability, then you must also be intentional
about budgeting for a reasonable surplus.

Leverage systems — As a master procrastinator, I can’t advocate
enough for using a calendar to guide your budget process and schedule
your reporting. Use templates for the budget and reports. Use a dash-
board to communicate with the board and staff. Create tools such as a
database or online questionnaires that make it easier for staff to con-
tribute data. The efficiency gained will be worth the time spent creating
templates and systems.

Breathe —Sometimes we forget to breathe. It’s just a budget. Budgets
are based on what you plan to do and where you are at the time you
make the plan. Plans change. Budgets won’t be perfect. The budget
is an opportunity — it’s an internal tool you can customize to provide
guidance and a means to track and understand your financial perfor-
mance. It can and should be adaptable. Make it look and function how-
ever it best fits your organization so that is manageable and meaning-
ful and adds value for your nonprofit.

A Different
“Uice

By Darothy Shaw Thompson

34 COUNTS GUILTY

Well, the jury spoke; they found Donald Trump guilty of all of the felo-
ny. Not that Donald really tried to prove he wasn’t guilty, he says he was
trying to save his wife from embarrassment. The evidence showed that at
the time, he was trying to win the election by what he did. At that time, he
thought those who supported him would not have voted for him if they
had known what he did. Of course, most of us are clear that his supporters
will support him no matter what. He said it then and continues to say it.

There are all sorts of funny posts on the internet and Facebook: Snoopy
marching with the sign that says “lock him up”, a picture that mimics his
thoughts that this is a witch hunt, revealing him as the witch that he has
been found. I've got a sense of humor and the stuff is funny, but I think
where we are in this country is too serious for laughing. Donald Trump is a
liar, and his lies don’t stay with him. His supporters are paranoid (some of
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them) and when he lies, they believe him.

He tells them that Joe Biden sent the FBI to Mar-a-Lago to assas-
sinate him, and they believed him. He thinks he had the right to steal
government documents, so he will not tell his supporters that they came
to remedy his crime. They will not ask him what he planned to do with
them, but since he’s openly aligning himself with Putin and other dicta-
tors around the globe, he could tell them that if he sold them to him, it
would be to their good. Only a few would question it. There are Chris-
tians whose mind he’s infiltrated, so if he spreads the word that sorori-
ties and fraternities, black ones at least, are tools of the devil, they will
spread that word too.

He will pretend to be against the right for a woman to choose what
happens to and within her body when he’s spoken on camera in the past
for a woman'’s right to choose. But they’ll believe that was a trick of the
Democrats. They will believe that he will save us from same-sex mar-
riage, while ignoring that he’s been convicted of rape and faces others
on that issue, but at the same time ignore what he said about touching
young girls or his relationships with a man who, though now dead, hung
himself rather than face charges of sexual perversion.

He would deny people the equal right of people to live in his govern-
ment-supported housing because they are black, but encourage black
people to go out and say he’s the best thing that happened to black
people since Abe Lincoln, and they will. This man would say that 4 black
men who have been proven innocent by the court of law and DNA, af-
ter serving time in jail, should be shot by a firing squad, but wide-eyed
Christian black people would still say he’s better than Biden and even
Obama. It’s amazing to me, but I'm seeing it and listening to it.

Here’s my point: we have let the fox visit the henhouse, and he’s kill-
ing the chickens. That’s why when you go out to gather the eggs, there
are none. Those of us who have read the Bible for ourselves know what
this is, and we don’t have the luxury of laughing. We've got to stop be-
lieving that the only time to discuss politics is when the politicians visit
our churches and ask us for our vote.

We've got to ask ourselves if we want to point our fingers toward Don-
ald Trump and say to the soul of our children, “You could grow up to be
just like him.” We've got to stand up, fight back, and stop saying if we
defend them, they’ll vote for him. They have been bamboozled; they are
going to vote for him. The real question is, are we who can still see, hear,
and get the picture willing to save our democracy by voting and getting
everybody who can and will go to the polls and vote blue?

This is not anymore about who did better in the debate. This is no
longer about who is older, Biden or Trump. This is not about Trump
wearing dependents or his hair or where Melania is. This is about sav-
ing our democracy. This is the black man whose name you don’t know,
riding with Paul Revere, saying the British are coming, but this time, my
friends, it’s not the British; it’s pure, unadulterated evil, and we still have
time to put on our shields and grab our swords and armor.

-
B

Guest Columnist

Armstrong
Williams

THE AMERICAN SPIRIT OF RESILIENCE

Change is not only inevitable in the rapidly evolving world of today; it is
a constant. Just consider the contrast between the state of our nation two
decades ago and what it is now. We are continuously learning fresh ideas
and integrating them into our daily lives.

The United States was established on the principles of adaptability, in-
novation, resilience and change. Our Constitution was crafted to be able
to adjust to technological and ideological shifts. It is unchanging in that it
represents a set of fundamental values, but it is constantly evolving as it
applies those values to new ideas.

Consider the technological innovations that have profoundly changed
our daily routines. The digital era has introduced unparalleled conve-
nience since the dawn of this century, enabling us to purchase goods and
services from the comfort of our homes, entertain ourselves constantly
and work as productively from outside the office as we do in the office.
However, it has also introduced new challenges, including the prolif-
eration of social media, which has eroded the minds of our youth, and
the development of new, sophisticated warfare capabilities that present a
perpetual and evolving threat to our nation.

The emergence of artificial intelligence platforms such as ChatGPT,
which have made AT’s capabilities publicly accessible and free to every-
one with an internet connection, has propelled Al to the forefront of the
world’s consciousness in the past year. The question of what a future with
intelligent computing systems will look like has been spurred by the abil-
ity of these new tools to adapt to new situations the way humans do. Un-
doubtedly, Al is a concern our Founding Fathers did not anticipate. How-
ever, this is also the case for all forms of advanced technology currently in
use, such as computers and other sophisticated systems.

For example, thermal imaging devices are capable of reading heat
signatures through walls. The Supreme Court was able to effortlessly
interpret our Constitution in the presence of a technology our Found-
ing Fathers were unable to comprehend. The court determined that our
fundamental constitutional principle of prohibiting searches without war-
rants was applicable to the technology.

When thinking of these technological advancements, we are at a
juncture where the traditional methods of doing things are no longer
adequate. We must retain the principles that have made our nation great
but also take a bold step into the future, armed with the ingenuity that has
always characterized the American spirit.

Our educational system is one such area particularly ripe for transfor-
mation. Schools throughout the country are failing to adequately instruct
children on even the most fundamental concepts. However, with the ad-
vent of new technologies such as Al, virtual classrooms and online learn-
ing platforms, children now can learn at their own pace and in the manner
most conducive to their learning, in environments that are most familiar
to them. By utilizing technology, it is possible to democratize education to
the extent that even the most underfunded school systems can compete
with those in the wealthiest neighborhoods in terms of their educational
capabilities. This has the potential to result in a significantly more edu-
cated population with a more diverse array of leaders.
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STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001552-310
IN RE: ESTATE OF JACOB
CLIFFORD MCCRARY

THE UNDERSIGNED having
qualified as Executor of the Estate
of JACOB CLIFFORD MCCRARY,
Deceased, in the Office of the
Clerk of Superior Court of Durham
County, does hereby notify all
persons, firms and corporations
having claims against the said
Decedent to present them to the
undersigned on or before August
16, 2024, said date being at least
three months from the date of
the first publication or posting of
this Notice as indicated below,
or the same will be pleaded in
bar of their recovery. All persons
indebted to said Estate, please
make immediate payment.

This Notice is given pursuant to
the provisions of G.S. 28A-14-1.

This the 16th day of May, 2024.
ESTATE OF JACOB CLIFFORD
McCRARY
Karen Smith
5028 Biscayne Rd
Durham, NC 27707
Kemp Mosley
Narron Wenzel, P.A.

3737 Glenwood Ave., Suite 200
Raleigh, NC 27612
5/16, 5/23, 5/30, and 6/6/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS

In The General Court of Justice
Superior Court Division
Before the Clerk
File Number 24-E-528

The Undersigned, having
qualified as CO-ADMINISTRATOR
of the Estate of MAGGIE LEE
POOLE BRYANT late of Durham
County, North Carolina, hereby
wishes to notify all persons having
claims against the Estate of said
deceased to exhibit them to the
undersigned at the below listed
address on or before the 19th day
of August 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 16th day of May, 2024.
Robert Kelly Bryant I,
Co-Administrator
245 Wildwood Dr. Lot #159
St. Augustine, FL 32086
Sandra Bryant-Yubwannie,
Co-Administrator
16 Starwood Ln
Durham, NC 27712
5/16, 5/23, 5/30, and 6/6/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001594-310

The Undersigned, having
qualified as EXECUTOR of the
Estate of BETTY JUNE CATES late
of Durham County, North Carolina,
hereby wishes to notify all persons
having claims against the Estate of
said deceased to exhibit them to
the undersigned at the below listed
address on or before the 19th day
of August 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 16th day of May, 2024.
John Thomas Weaver Jr., Executor
905 Hounds Chase Dr.

Durham, NC 27703
5/16, 5/23, 5/30, and 6/6/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001558-310

The Undersigned, having
qualified as EXECUTRIX of the
Estate of HOLLIE NEAL BELK late
of Durham County, North Carolina,
hereby wishes to notify all persons
having claims against the Estate of
said deceased to exhibit them to
the undersigned at the below listed
address on or before the 19th day
of August 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 16th day of May, 2024.
Deborah R. Belk, Executrix
1 Current Lane
Durham, NC 27712-8964
5/16, 5/23, 5/30, and 6/6/2024

STATE OF NORTH CAROLINA
WAKE COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 19E002860-910

The Undersigned, having
qualified as ADMINISTRATOR
of the Estate of STEPHON M.
WALL late of Wake County, North
Carolina, hereby wishes to notify all
persons having claims against the
Estate of said deceased to exhibit
them to the undersigned at the
below listed address on or before
the 19th day of August 2024, or
this notice will be pleaded in bar of
their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 16th day of May, 2024.
Veronica D. Wall, Administrator
717 Darby Street
Raleigh, NC 27610
5/16, 5/23, 5/30, and 6/6/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE OF SERVICE
OF PROCESS BY PUBLICATION
In The General Court Of Justice
Superior Court Division
24CVS001538-310

MARIA LORENA FERNANDEZ
MORALES and GAMALIEL VIDAL
MORALES FERNANDEZ, Plaintiffs

V.
TRUST NUMBER 13 SALWOOD,
ESTATE OF JAMES VECCHIONE,
Beneficiary and Trustee of TRUST
NUMBER 13 SALWOOD, and
any Successor Trustee, if any,

VU T. PHAM and spouse, ANH N.
NGUYEN, LLG TRUSTEE, LLC, in
its capacity as Substitute Trustee
only, FEDERAL HOME LOAN
MORTGAGE CORPORATION, in its
capacity as Trustee for the benefit
of the Freddie Mac Seasoned
Credit Risk Transfer Trust, Series
2020-1, only, Defendants.

TO: ESTATE OF JAMES
VECCHIONE, Beneficiary and
Trustee of Trust Number 13
Salwood and any Successor
Trustee, if any:

Take notice that a pleading
seeking relief against you has been
filed in the above-entitled action.
The nature of the relief being
sought is as follows: breach of
contract, declaratory judgment and
quiet title action seeking monetary
damages and equitable relief.

You are required to make
defense to such pleading not later
than July 2, 2024 and upon your
failure to do so the party seeking
service against you will apply to
the court for the relief sought.

This, the 23rd day of May, 2024.
THE GUNTER LAW FIRM, PLLC
Attorney for Plaintiffs
Markham B. Gunter
NC State Bar No. 21011
5 West Hargett Street, Ste. 902
Raleigh, NC 27601
(919) 839-5550 phone
May 23, 30 and June 6, 2024
STATE OF NORTH CAROLINA
PITT COUNTY

NOTICE OF SERVICE
OF PROCESS BY PUBLICATION
In The General Court Of Justice
District Court Division
24CVS001538-310

MARIA LORENA FERNANDEZ
MORALES and GAMALIEL VIDAL
MORALES FERNANDEZ, Plaintiffs

V.
TRUST NUMBER 13 SALWOOD,
ESTATE OF JAMES VECCHIONE,
Beneficiary and Trustee of TRUST
NUMBER 13 SALWOOD, and
any Successor Trustee, if any,

VU T. PHAM and spouse, ANH N.
NGUYEN, LLG TRUSTEE, LLC, in
its capacity as Substitute Trustee
only, FEDERAL HOME LOAN
MORTGAGE CORPORATION, in its
capacity as Trustee for the benefit
of the Freddie Mac Seasoned
Credit Risk Transfer Trust, Series
2020-1, only, Defendants.

TO: TRUST NUMBER
SALWOOD:

Take notice that a pleading
seeking relief against you has been
filed in the above-entitled action.
The nature of the relief being
sought is as follows: breach of
contract, declaratory judgment and
quiet title action seeking monetary
damages and equitable relief.

You are required to make
defense to such pleading not later
than July 2, 2024 and upon your
failure to do so the party seeking
service against you will apply to
the court for the relief sought.

This, the 23rd day of May, 2024.
THE GUNTER LAW FIRM, PLLC
Attorney for Plaintiffs
Markham B. Gunter
NC State Bar No. 21011
5 West Hargett Street, Ste. 902
Raleigh, NC 27601
(919) 839-5550 phone
May 23, 30 and June 6, 2024
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STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE TO CREDITORS
In the General Court of Justice,
Superior Court Division
Before the Clerk
File Number 24E001596-310

The undersigned, having
qualified as EXECUTOR of the
Estate of DORIS MOORE
HOLLOWAY, late of Durham
County, NC does hereby notify all
persons, firms and corporations
having claims against said estate
to present them to the undersigned
at the address below on or before
the 26th day of August, 2024, or
this notice will be pleaded in bar of
their recovery.

All persons indebted to said
estate will please make immediate
payment to the undersigned.

This, the 23rd day of May, 2024.
John M. Holloway, Executor
15622 Copper Beech Dr.

Upper Marlboro, MD 20774
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001584-310

The Undersigned, having
qualified as EXECUTOR of the
Estate of ADNA FAYE HICKS
DENNIS late of Durham County,
North Carolina, hereby wishes
to notify all persons having
claims against the Estate of said
deceased to exhibit them to the
undersigned at the below listed
address on or before the 26th day
of August 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 23rd day of May, 2024.
John Paul Dennis, Executor
185 Zostera Drive
Little River, SC 29566
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
File Number 24E001619-310

Having qualified before the
Clerk of Superior Court of Durham
County as Public Administrator
of the Estate of VIRGINIA ROAN
STEPHENS JACKSON, this is
to notify all persons, firms, and
corporations having claims against
the Estate to send them, duly
itemized and verified, to P.O. Box
51429, Durham, NC 27717, on or
before the 23rd of August, 2024
(three months after the date of
thls Notice) or this Notice will be
pleaded in bar of their recovery

All persons, firms and
corporations indebted to the Estate
are requested to make prompt
settlement with the undersigned

This the 23rd day of May, 2024.
Robert E. Levin Public
Administrator of the Estate of
Virginia Roan Stephens Jackson,
Deceased
P.O. Box 51429
Durham, NC 27717
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE OF SERVICE OF
PROCESS BY PUBLICATION
In the General Court of Justice,
Superior Court Division
Before the Clerk
File Number 24E001630-310

The undersigned, having
qualified as Executor of the Estate
of SELMER RAY JORDAN, late
of Durham County, NC does
hereby notify all persons, firms
and corporations having claims
against said estate to present them
to the undersigned at the address
below on or before the 26th day
of August, 2024, or this notice will
be pleaded in bar of their recovery.
All persons indebted to said
estate will please make immediate
payment to the undersigned. This,
the 23rd day of May, 2024.

Law Office of Anne Page Watson,
Executor of the Estate of Selmer
Ray Jordan, c/o The Law Office
of Anne Page Watson, PLLC,
3400 Croasdaile Drive, Suite 205,
Durham, NC 27705.
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE OF SERVICE
OF PROCESS BY PUBLICATION
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24-E-277

The Undersigned, having
qualified as EXECUTOR of the
Estate of EDWINA DELAINE
HOLLAND, late of Durham County,
North Carolina, hereby wishes
to notify all persons having
claims against the Estate of said
deceased to exhibit them to the

undersigned at the below listed
address on or before the 24th day
of August 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 23rd day of May, 2024.
Shawn Holland
Executor
55 Grapevine Trail
Durham, NC 27707
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001603-310

The Undersigned, having
qualified as EXECUTOR of the
Estate of ANDREW B. CURL late
of Durham County, North Carolina,
hereby wishes to notify all persons
having claims against the Estate of
said deceased to exhibit them to
the undersigned at the below listed
address on or before the 2nd day
of September 2024, or this notice
will be pleaded in bar of their
recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 30th day of May, 2024.
Ira Wilkins Curl, Executor
c/o Marion Law Office, PLLC
2741 University Drive
Durham, NC 27707
5/30, 6/6, 6/13, and 6/20/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
File No. 24E001628-310

All persons, firms or corporations
having claims against EDWARD
LEE PARKER, deceased, of
Durham County, North Carolina,
are notified to exhibit the same
to the undersigned on or before
September 10, 2024, or this Notice
will be pleaded in bar of recovery.
Debtors of the decedent are asked
to make immediate payment to the
undersigned.

This the 30th day of May, 2024.
Jonathan Parker, Tamrah Watson,
Co-Executors
c/o Michael K. Perry, Attorney,
Perry, Brandt & McLemore
P.O. Box 2108
Wake Forest, NC 27588
May 30, June 6, 13, 20
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE OF SERVICE OE
PROCESS BY PUBLICATION
In The General Court Of Justice
Superior Court Division
FILE NO. 24CV004190-310.

This Land Properties, Inc.,
Plaintiff, vs.

Kathy Lynn Ibraham Muldovan
Sorenson (a/k/a Kathy Ibraham My-
ers, a/k/a Kathy Ibraham),
Defendant

TO: Kathy Lynn Ibraham Muldo-
van Sorenson (a/k/a Kathy Ibraham
Myers, a/k/a Kathy Ibraham)

Take notice that a pleading seek-
ing relief against you has been filed
in the above-entitled action. The
nature of the relief being sought
is as follows: a judgment that the
plaintiff (This Land Properties, Inc.)
is the sole owner of the follow-
ing real estate located in Forsyth
County, North Carolina: BEING all
of Lots 39, 40, 41, and 42 of South-
dale, as per plat recorded in Plat
Book 3, Page 71, Forsyth County
Registry, together with all improve-
ments, privileges, and appurte-
nances thereto.

You are required to make de-
fense to such pleading not later
than July 16, 2024. Upon your
failure to do so, the party seeking
service against you will apply to
the court for the relief sought.

This is June 6, 2024.

Gary K. Berman,
Attorney for the Plaintiff
NC Bar #6504
BERMAN & ASSOCIATES, ATTYS.
123 West Main Street, Suite M-08
Durham, NC 27701
919-683-2458
6/6, 6/13, and 6/20/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001633-310

The Undersigned, having
qualified as ADMINISTRATOR of
the Estate of KENNETH AARON
CAMPBELL late of Durham
County, North Carolina, hereby
wishes to notify all persons having
claims against the Estate of said
deceased to exhibit them to the
undersigned at the below listed
address on or before the 9th day of
September 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 6th day of June, 2024.
Jerry Campbell, Administrator
8836 Campfire Trl
Raleigh, NC 27615-3910
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001670-310

THE UNDERSIGNED, having
qualified on the 30th day of
May 2024, as Executor of the
ESTATE OF NORMA CLEMENTS,
Deceased, of Durham County,
North Carolina, does hereby notify
all persons, firms and corporations
having claims against said Estate
to exhibit them to the undersigned
on or before the 6th day of
September, 2024 or this Notice will
be pleaded in bar of their recovery.
All persons indebted to said
Estate will please make immediate
payment to the undersigned.

This, the 6th day of June, 2024.
John Edwin Clements
EXECUTOR
ESTATE OF Norma Clements
c/o Richard G. Long lll, Attorney
Walker Lambe, PLLC
Post Office Box 51549
Durham, North Carolina 27717
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001685-310

THE UNDERSIGNED, having
qualified on the 31st day of May
2024, as Executor of the ESTATE
OF KAREN E. KILARA, Deceased,
of Durham County, North Carolina,
does hereby notify all persons,
firms and corporations having
claims against said Estate to
exhibit them to the undersigned on
or before the 6th day of September,
2024 or this Notice will be pleaded
in bar of their recovery. All persons
indebted to said Estate will please
make immediate payment to the
undersigned.

This, the 6th day of June, 2024.
Margaret Sky
EXECUTOR
ESTATE OF KAREN E. KILARA
c/o Richard G. Long lll, Attorney
Walker Lambe, PLLC
Post Office Box 51549
Durham, North Carolina 27717
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24-E-537

The Undersigned, having
qualified as ADMINISTRATRIX of
the Estate of LAWRENCE FORD
JR. late of Durham County, North
Carolina, hereby wishes to notify all
persons having claims against the
Estate of said deceased to exhibit
them to the undersigned at the
below listed address on or before
the 9th day of September 2024, or
this notice will be pleaded in bar of
their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 6th day of June, 2024.
Brenda Ford Harding,
Administratrix
1001 Grandover Dr.

Durham, NC 27713
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY
NOTICE OF SERVICE OE
PROCESS BY PUBLICATION
In The General Court Of Justice
Superior Court Division
FILE NO. 24SP001412-310
ROBERT E. LEVIN,
Public Administrator of the Estate
of ANGELA RENEE SIMPSON,
DECEASED, Petitioner,
V.
LACE BULLOCK, Guardian Ad
Litem for ALL PERSONS IN ESSE
AND NOT IN ESSE WHO MAY
CLAIM TO HAVE AN INTEREST IN
THE ESTATE OF ANGELA RENEE
SIMPSON, DECEASED,
Respondents

TO: All Persons In Esse And Not
In Esse Who May Claim To Have
An Interest In The Estate of Angela
Renee Simpson, Deceased

Take notice that a pleading
seeking relief against you has
been filed in the above action The
nature of the relief being sought
is as follows: Petitioner has filed a
Petition to for Surplus Funds.

You are required to make
defense to such pleading no later

than the 16th day of July, 2024,
which is 40 days from the first
publication of this notice. Upon
your failure to file a pleading by the
above date, party seeking service
against you will apply to the Court
for the relief sought.

This the 6th day of June, 2024.
Thomas K. Reardon, Attorney
for Robert E. Levin, petitioner
HAYWOOD, DENNY MILLER, L.L.P.
P.O. Box 51429
Durham, NC 27717
Telephone: 919-403-0000
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE OF SERVICE OE
PROCESS BY PUBLICATION
In The General Court Of Justice
Superior Court Division
FILE NO. 24SP001386-310
ROBERT E. LEVIN,
Public Administrator of the
Estate of CATHERINE SUSANNE
MICHELENA, DECEASED,
Petitioner,
V.
LACE BULLOCK, Guardian Ad
Litem for ALL PERSONS IN ESSE
AND NOT IN ESSE WHO MAY
CLAIM TO HAVE AN INTEREST
IN THE ESTATE OF CATHERINE
SUSANNE MICHELENA
DECEASED,
Respondents

TO: All Persons In Esse And Not
In Esse Who May Claim To Have An
Interest In The Estate of Catherine
Susanne Michelena, Deceased

Take notice that a pleading
seeking relief against you has
been filed in the above action The
nature of the relief being sought
is as follows: Petitioner has filed a
Petition to for Surplus Funds.

You are required to make defense
to such pleading no later than the
16th day of July, 2024, which is 40
days from the first publication of
this notice. Upon your failure to
file a pleading by the above date,
party seeking service against you
will apply to the Court for the relief
sought.

This the 6th day of June, 2024.
Thomas K. Reardon, Attorney
for Robert E. Levin, petitioner
HAYWOOD, DENNY MILLER, L.L.P.
P.O. Box 51429
Durham, NC 27717
Telephone: 919-403-0000
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001656-310

The Undersigned, having
qualified as ADMINISTRATOR of
the Estate of ANDREAS PETER
HANDRINOS late of Durham
County, North Carolina, hereby
wishes to notify all persons having
claims against the Estate of said
deceased to exhibit them to the
undersigned at the below listed
address on or before the 9th day of
September 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 6th day of June, 2024.
Terri Romberger, Administrator
c/o Kristen Mackintosh
Mackintosh Law, PLLC
127 US 70, Garner, NC 27529
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 23-E-1625

The Undersigned, having
qualified as EXECUTOR of
the Estate of JOYCE HEGGIE
VISCONTI late of Durham County,
North Carolina, hereby wishes
to notify all persons having
claims against the Estate of said
deceased to exhibit them to the
undersigned at the below listed
address on or before the 9th day of
September 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 6th day of June, 2024.
Diana Hocutt, Executor
171 Willie Mae Lane
Timberlake, NC 27713
6/6, 6/13, 6/20, and 6/27/2024
STATE OF NORTH CAROLINA
DURHAM COUNTY

NOTICE TO CREDITORS

Having qualified as Administrator
of the Estate of LEROY
CORNELIUS SKINNER, deceased,
this is to notify all persons, firms,
and corporations having claims
against the Estate of LEROY
CORNELIUS SKINNER to present
them to the undersigned on or
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DURHAM COUNTY

before the 9th day of September,
2024, or this Notice will be pleaded
in bar of their recovery.

All persons indebted to said
Estate, please make immediate
payment.

This, the 3rd day of June, 2024.
EDWARD J. FALCONE
Attorney for the Estate of LEROY
CORNELIUS SKINNER
120 E. Parrish Street, Suite 200
Durham, North Carolina 27701
(919) 682-9273
6/6, 6/13, 6/20, and 6/27/2024

ORANGE
COUNTY

STATE OF NORTH CAROLINA
ORANGE COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 21 E 225

The Undersigned, having
qualified as EXECUTOR of the
Estate of ARCHIE L. WHITE A/K/A
ARCHIE LEE WHITE late of Orange
County, North Carolina, hereby
wishes to notify all persons having
claims against the Estate of said
deceased to exhibit them to the
undersigned at the below listed
address on or before the 26th day
of August 2024, or this notice will
be pleaded in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 23rd day of May, 2024.
Felisia White-English, Executor
418 Revere Road
Hillsborough, NC 27278
5/23, 5/30, 6/6, and 6/13/2024

WAKE COUNTY

STATE OF NORTH CAROLINA
WAKE COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001264-910

The Undersigned, having
qualified as CO-EXECUTORS of
the Estate of NELLIE WINLEY
DAVIS late of Wake County, North
Carolina, hereby wishes to notify
all persons having claims against
the Estate of said deceased to
exhibit them to the undersigned
at the below listed address on
or before the 26th day of August
2024, or this notice will be pleaded
in bar of their recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 23rd day of May, 2024.
Veronica Davis Holmes,
Co-Executor
335 Gaither Road
Winston Salem, NC 27101
Hilda Davis Underhill,

Co-Executor
744 St. George Rd.
Raleigh, NC 27610
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
WAKE COUNTY

NOTICE TO CREDITORS

In the General Court of Justice,
Superior Court Division
Before the Clerk
File Number 24E001847-910

The undersigned, having
qualified as EXECUTOR of the
Estate of RAMONA HARRELL
HOLT a/k/a RAMONA
BUMGARDNER HOLT, late of Wake
County, NC does hereby notify all
persons, firms and corporations
having claims against said estate
to present them to the undersigned
at the address below on or before
the 26th day of August, 2024, or
this notice will be pleaded in bar of
their recovery.

All persons indebted to said
estate will please make immediate
payment to the undersigned.

This, the 23rd day of May, 2024.
Kim Boyce Holt, Executor
3612 Colewood Dr.

Raleigh, NC 27604
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
WAKE COUNTY
NOTICE TO CREDITORS
In the General Court of Justice,
Superior Court Division
Before the Clerk
File Number 24E001580-910

The undersigned, having
qualified as ADMINISTRATOR of
the Estate of LEONARD NELSON
AVERY, late of Wake County, NC
does hereby notify all persons,
firms and corporations having
claims against said estate to
present them to the undersigned
at the address below on or before
the 26th day of August, 2024, or
this notice will be pleaded in bar of
their recovery.

All persons indebted to said
estate will please make immediate
payment to the undersigned.

This, the 23rd day of May, 2024.
Yolanda Avery Badger
Administrator
620 Waterford Dr.

Clayton, NC 27520
5/23, 5/30, 6/6, and 6/13/2024
STATE OF NORTH CAROLINA
WAKE COUNTY
NOTICE TO CREDITORS
In The General Court Of Justice
Superior Court Division
Before the Clerk
File Number 24E001196-910

The Undersigned, having
qualified as EXECUTOR of the
Estate of JANICE PENNY TART late
of Wake County, North Carolina,
hereby wishes to notify all persons
having claims against the Estate of
said deceased to exhibit them to
the undersigned at the below listed
address on or before the 2nd day
of September 2024, or this notice
will be pleaded in bar of their
recovery.

All persons indebted to the
Estate will please make immediate
payment to the undersigned at the
below listed address.

This the 30th day of May, 2024.
Donna T. Dyer, Executor
4620 Benson Rd.

Garner, NC 27529
5/30, 6/6, 6/13, and 6/20/2024
STATE OF NORTH CAROLINA
WAKE COUNTY
NOTICE OF SERVICE OE
PROCESS BY PUBLICATION
In The General Court Of Justice
District Court Division
FILE NO. 24CV017073-910
COMPLAINT FOR ABSOLUTE
DIVORCE (COMP)(DIVR)
RUTH JANINE STEELE
Plaintiff, Vs.
TERRANCE LAMONT STEELE
Defendant.

To: Terrance Lamont Steele,
Defendant.

Take notice that a pleading seek-
ing relief against you has been filed
in the above-entitled action. The
nature of the relief being sought is
for ABSOLUTE DIVORCE. You are
required to make defense to such
pleading no later than July 16, 2024
said date being at least thirty (30)
days from the first publication of
this Notice, and upon your failure
to do so, the Plaintiff, Ruth Janine
Steele, will apply to the court for
the relief sought.

This, the 6th day of June, 2024.
Ruth Janine Steele, Plaintiff
1224 Topping Lane
Knightdale, NC 27545
6/6, 6/13, and 6/20/2024
STATE OF NORTH CAROLINA
WAKE COUNTY

NOTICE OF SERVICE OF
PROCESS BY PUBLICATION
In the General Court of Justice
District Court Division
File No. 24CV009539-910

To: OSCAR OMAR HERNANDEZ
ZAMORA

Take notice that a pleading
seeking relief against you has been
filed in the above-entitled action.
The nature of the relief being
sought is for absolute divorce. You
are required to make a defense to
such pleading no later than July 16,
2024, said date being at least forty
(40) days from the first publication
of this Notice, and upon your
failure to do so, the Plaintiff, NADIA
GISELA ESPINOSA CRUZ, will
apply to the court for the relief
sought.

This, the 6th day of June 2024.
Yvonne Armendariz, Esq.
Armendariz Law Office, PLLC
6110 Lake Wheeler Road
Raleigh, NC 27603
Telephone: (919) 656-1524
Yvonne@armendarizlaw.com
6/6, 6/13, and 6/20/2024

The Carolinian

WANTED WBE, MBE & DBE BIDS

for the following job:
NCDOT Central Letting

C204204 Wake Co. Bid Date: June 18th

C204732 Dare Co. Bid Date: June 18th
NCDOT Division 3 Letting

DC00459 Sampson Co. Bid Date: June 20th
NCDOT Division 2 Letting

DB00559 Pamlico Co. Bid Date: June 26th

These projects may involve some or all of the following
aspects of construction: construction survey, clear and
grub, trucking, drainage, milling, paving, incidental concrete,
fence and guardrail, signs, structures, traffic control, utilities,
signals, pavement marking, erosion control and seeding.
Bids can be emailed to stw.quotes@stwcorp.com

Please contact S. T. Wooten at 252-291-5165,

Fax 252-243-0900 no later than 5:00 p.m. the day before the
bid date.

The North Carolina Department of Transportation,
in accordance with the provisions of Title VI of the
Civil Rights Act of 1964 (78 Stat. 252, 42, US.C. 2000d
to 2000d-4) and the Regulations, hereby notifies
all bidders that it will affirmatively ensure that any
contract entered into pursuant to the advertisement,
disadvantaged business enterprises will be afforded
full and fair opportunity to submit bids in response to
this invitation and will not be discriminated against
on the grounds of race, color, or national origin in
consideration for an award. In accordance with other
related nondiscrimination authorities, bidders and
contractors will also not be discriminated against
on the grounds of sex, age, disability, low-income
level, creed/religion, or limited English proficiency in
consideration for an award.

THURSDAY JUNE 6 - JUNE 12, 2024

www.CARO.news

Opportunity Lives Here!

NOTICE TO TRADE SUBCONTRACTORS

ADVERTISEMENT FOR BID: Sealed proposals will be re-
ceived by Balfour Beatty for the Elizabeth City State Univer-
sity (ECSU) - Generator Power Operations

Bids for the following packages will be opened on June 27,
2024, at 2:00 PM

BP 26A Electrical Generator and Equipment Purchase

All bids will be received and opened publicly at:
Elizabeth City State University
2nd Floor, G.R. Little Library

1704 Weeksville Road, Elizabeth City, NC 27909

Bids will not be accepted from bidders that are not pre-
qualified.

Bids may be hand-delivered to Melanie Baker in the Trigg
Hall Building from 8:00 AM-1:00 PM on June 27, 2024, for the
2:00 PM bid opening.

Pre-Bid and HUB Outreach Meeting will be held virtually on
Thursday, June 13, 2024, at 2:00 PM. The Pre-Bid and Out-
reach virtual meeting can be accessed at the following link:

https://teams.microsoft.com/I/meetup-join/19%3ameeting Ym
YzODJmYzktMWNiNyOOYWJjLTg0ZTQtOGM2YmI3YWYO0ZD
Vm%40thread.v2/0?context=%7b%22Tid%22%3a%2278ae
1a291-5989-464f-81e4-b026e4a7f692 %22 %2¢%220id%22%3
a%22¢c95b0b50-a4dd-4a2d-bb88-6a07aade343e%22%7d

Bid Documents will be available online, at

https://app.buildingconnected.com/projects/660d3b8908b880
004acb0718/bid-packages/660d3dc1124e260042c762ec/files

Bid documents will also be available for review at Balfour
Beatty Construction office located at 406 S. McDowell St,
Suite 200, Raleigh, NC 27601 during normal business hours.
All interested parties are advised that the prequalified bid-
ders list will be finalized and made available via the issuance
of a project addendum no less than 7 days before the bid.
All Bidders are strongly encouraged to include opportuni-
ties for Minority Business participation wherever possible
in their respective bid submissions. Minority Business is
a part of this contract and must comply with the State of
North Carolina General Statutes. The CM and Owner re-
serve the right to reject any proposals. Should you require
additional direction, contact Colby Willis (cwillis@balfourbe-

attyus.com) or Thomas May (tmay@bbcus.com)

Notice of Public Meeting for Proposed Alternate Bids for
Preferred Products ECSU Central Generator Plant

An Owner Preferred Brands meeting will be held on June 13,
2024, at 1:30 PM preceding the pre-bid meeting.

This will be a virtual meeting via Teams here: https://teams.
microsoft.com/I/meetup-join/19%3ameeting ZWQwOGY4YTk
tNDV}YiOOM]IjILWEYMjYtINmUONWZMTBKMTEw %40thread.v2
/0?context=%7b%22Tid%22%3a%2278ae1a91-5989-464f-
81e4-b026e4a7f692%22%2c%220id %22 %3a%22c95b0b50-
a4dd-4a2d-bb88-6a07aade343e%22%7d

This public meeting is being held in accordance with GS 133-
3 and SCO procedures to review and address the following
preferred brand items being considered as Alternates by the
owner for this project:

1. Provide Protective Relays throughout as Schweitzer
Engineering Laboratories, Inc (SEL) as indicated on drawings
and throughout specifications.

Justification of any approvals will be made available to the
public in writing no later than seven (7) days prior to the bid
date.

WANTED WBE, MBE & DBE BIDS

for the following job:
NCDOT Central Letting

C204963 Franklin/Wake Co. Bid Date: June 18th

C204964 Brunswick Co. Bid Date: June 18th
NCDOT Division 1 Letting

DA00601 Martin Co. Bid Date: June 26th

These projects may involve some or all of the following
aspects of construction: construction survey, clear and
grub, trucking, drainage, milling, paving, incidental concrete,
fence and guardrail, signs, structures, traffic control, utilities,
signals, pavement marking, erosion control and seeding.
Bids can be emailed to stw.quotes@stwcorp.com

Please contact S. T. Wooten at 252-291-5165,

Fax 252-243-0900 no later than 5:00 p.m. the day before the
bid date.

The North Carolina Department of Transportation,
in accordance with the provisions of Title VI of the
Civil Rights Act of 1964 (78 Stat. 252, 42, US.C. 2000d
to 2000d-4) and the Regulations, hereby notifies
all bidders that it will affirmatively ensure that any
contract entered into pursuant to the advertisement,
disadvantaged business enterprises will be afforded
full and fair opportunity to submit bids in response to
this invitation and will not be discriminated against
on the grounds of race, color, or national origin in
consideration for an award. In accordance with other
related nondiscrimination authorities, bidders and
contractors will also not be discriminated against
on the grounds of sex, age, disability, low-income
level, creed/religion, or limited English proficiency in
consideration for an award.

ADVERTISEMENT FOR BIDS

Town of Farmville
P.O. Box 86
Farmville, NC 27828

Separate sealed BIDS for the construction of 2022 Water
System Improvements Contract No. 1 - Galvanized/Cast Iron
Water Line Rehab will be received by the ENGINEER at Town
Hall, 3672 North Main Street, Farmville, NC 27828 until 2:00
PM, July 16, 2024, and then at said office publicly opened
and read aloud.

The CONTRACT DOCUMENTS may be examined at the
following locations:

Farmville Town Hall, 3672 North Main Street, Farmville, NC

27828
McDavid Associates, Inc., 3714 North Main Street, Farmville,

NC 27828-049
Dodge Data and Analytics, 2860 South State Highway 161,

Suite 160, #501, Grand Prairie, TX 750527361

(View online at www.construction.com)
ConstructConnect, Attn: DPC, 30 Technology Parkway South,

Suite 100, Norcross, GA 30092

(View online at www.constructconnect.com)

Construction Journal, 400 SW 7t Street, Stuart, FL 34994

(View online at www.ConstructionJournal.com)

Builders & Contractors Exchange, Inc., 1118 Azalea Garden

Road, Norfolk, VA 235025612

(View online at www.bceva.com)

Copies of the CONTRACT DOCUMENTS may be ob-
tained at the office of McDavid Associates, Inc. located at
3714 North Main Street, Farmville, NC 27828-0049 upon a
nonrefundable payment of $112.00 for each set.

The OWNER reserves the right to reject any and all BIDS.
BIDDER shall be properly licensed under Chapter 87, General
Statutes of North Carolina.

Small, minority, women’s, and disadvantaged businesses
and labor surplus area firms are encouraged to submit BIDS.

This PROJECT is subject to the good faith efforts and
goals for participation by minority businesses required by
G.S. 143-128.2. The OWNER has adopted a verifiable ten
percent (10%) goal for participation by minority businesses in
the total value of the WORK.

BIDDERS shall, within the time frames specified in the
BID documents, submit all required affidavits and documen-
tation demonstrating that the BIDDER made the required
good faith effort in compliance with G.S. 143-128.2. Failure
to file all required affidavits and documentation within the re-
quired time frames is grounds for rejection of the BID.

Prospective BIDDERS who have been found guilty of
discrimination within the last two (2) years are debarred from
bidding.

A pre-Bid conference will be held at Farmville Town
Hall on June 25, 2024 at 2:00 PM in 3672 North Main Street,
Farmville, NC 27828. Prospective BIDDERS are encouraged
to attend this pre-bid conference as part of their good faith
efforts.

June 7, 2024

David P. Hodgkins
Town Manager

Town of Farmville
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Protect Your Child From The Dangers
Of Online Gaming And Social Media

According to research from the
Entertainment Software Association,
70% of families have at least one child
who plays video games. Mobile is be-
coming a critical segment of the game
industry. NPD Group reports that 59%
of U.S. gamers age 2+ play across de-
vices, on dedicated gaming consoles,
desktops, laptops or mobile devices.
And 34% of gamers who play exclu-
sively one system do so on a mobile
device.

While online gaming can provide
quality social interaction, there’s also
a darker side. From cyber bullying to
online predators to hidden costs, there
are many concerns when it comes
to playing video games online, espe-
cially for children. The most important
thing a parent can do is to establish a
dialogue about safe online usage at a
young age and build upon that as your
children get older. When they under-
stand the risks and the importance of
security, children are more likely to
come to you with red flags, alarms or
smaller things that worry them.

Here’s a list of the top seven dan-
gers and simple tips to keep your kids
safe online.

CYBER BULLYING

For many kids, the ability to escape
into an online world offers relief from
real life—no one knows who they are,
what school they attend or what they
look like. This anonymity cuts both
ways, however. This may start out as
the gamer version of poor sportsman-
ship. As noted by Get Safe Online,
some players take advantage of their
anonymity to “grief” other players
by deliberately making the game less
enjoyable. This could include “kill
stealing,” which is when griefers con-
quer or capture needed quest targets
before other players can get to them;
or “chaining” groups of high-level
challenges to block the progress of
low-level players, causing them to die.

In some cases, griefing escalates to
cyber bullying. Although cyber bully-
ing sadly has countless forms, some
forms are particular to gaming plat-
forms. In “whispering” cyber bullies
target players directly with hurtful and
harmful messages, or by spamming
global chat channels with derogatory
comments about their victims. Ac-
cording to Stay Safe Online, it’s critical
for kids and parents to understand
their options. Most games allow play-
ers to “block” chat and messages from
other users, and in some cases, the
bully’s words or actions may be a vio-
lation of the game’s terms of service.
It’s always a good idea to write down
or take a screenshot of any offensive
conversation and report it to game
administrators.

PRIVACY PROBLEMS

Stay Safe Online also recommends
that kids never create usernames that
are derivatives of their real names, or
that might reveal any other personally
identifiable information (PII), such
as their location or age. According to
US-CERT, the social nature of online
gaming allows cyber criminals to
manipulate conversations. They may

single out your child in a general chat
channel and then start sending per-
sonal messages that ask for detailed
personal information. By piecing
together data from games and other
sources, hackers may be able to access
other existing accounts such as social
media or establish new accounts—
even entire digital identities—in your
child’s name. As in any online forum,
never give away any personal informa-
tion and be sure to vary usernames
and passwords are across different
games, platforms and accounts.

PERSONAL INFORMATION ON
CONSOLES, COMPUTERS AND
DEVICES

Another online gaming danger
comes from consoles or PCs them-
selves. When they’'ve outlived their
usefulness, many families take these
devices to the local electronics recy-
cling center or sell them on swap sites.
Users often forget how much personal
information is in the files saved to
these devices and fail to delete their
profiles and information, putting
their financial and private data at risk.
Before getting rid of any computer,
game console, tablet or smartphone,
you should wipe all personal data from
and then perform a factory reset.

The Carolinian

The specific tools or procedures
needed might vary depending on the
type of device, so it’s important to
research this for each device. Also,
remember that some devices might
include storage areas that aren’t af-
fected by the device’s erase functions.
If a device uses computer-compatible
storage drives, like SD cards, connect
them to your computer and securely
erase the data. For computers, don’t
rely on the “Delete” function or even
reformatting. These features are de-
signed to permanently erase all user

data from disk drives. Instead, you
should use a program that completely
removes data by overwriting the data
multiple times.
WEBCAM WORRIES

Webcams have been hacking targets
since they entered the scene. At first
webcams were physically separate
peripherals, manually added by end
users and often left unprotected and
with their default factory settings. The
exploits were many and easy. Today,
with many devices, from laptops to
tablets to smartphones featuring built-
in webcams, reports of webcam hacks
continue to be regularevents. Whether
internal or external, any connected
recording device—such as a webcam

or microphone—can be controlled
remotely by attackers and used to ex-
ploit your children. To help mitigate
this risk, use cyber security software
that provides real-time and scheduled
system scans for malware. Ensure
that all webcams use “off” as their de-
fault setting and make use of physical
shields, be they built-in camera covers
or even a piece of opaque tape.
ONLINE PREDATORS

Online predators are typically older
gamers who use video games to lure
and groom younger victims. This can
culminate in inappropriate messages,
webcam chats or even face-to-face
meetings that could lead to sexual ex-
ploitation. According to Internet Safe-
ty 101, online gaming gives predators
the chance to build a kind of shared
online experience, in effect becoming
the child’s defender, teammate and
ally. After defeating a tough opponent
or exploring a new level of a game,
predators form a bond with younger
gamers based on these common ex-
periences and leverage them to ven-
ture into more personal territory. In
many cases, predators seek to isolate
children by splitting them from them
parents and real-life friends by taking
up the mantle of the “only person who
really understands them.” Combating
this problem means talking to your
children about online risks and moni-
toring their gameplay closely.

HIDDEN FEES

Dangerous online games have many
forms and tricks. Some online games
use the “freemium” model, which
means they give you some content for
free, however, for full game features,
functions and access payment is re-
quired. So-called free mobile games
are big business, generating over $61
billion in 2018 alone. A few years
ago, the freemium business model
offered to remove in-app ads for a
modest one-time fee. Since then, the
freemium model has rapidly evolved
to offer subscriptions, expanded func-
tionality, virtual currencies, weaponry,
special abilities or other accessories
in exchange for credit payments. In
most cases, these games require users
to attach a credit card to their gaming
profile. Their card is automatically
charged whenever users purchase new
items or services.

The solution is simple. Never give
out your card number for any free-
mium games. If your child is playing
more traditional subscription-based
games, or games that run through
services like Apple or Google Play, ac-
tivate the purchase password feature
these providers offer in their account
settings menu. It’s a good idea to
regularly check your credit card bills
to make sure you're not being charged
for purchases you didn’t approve. If
you allow your children to use your
smartphone or tablet, you should con-
sider switching off “in-app updates,”
to prevent your children from racking
up huge bills for in-app purchases
without even realizing it.

This article was provided by the
kaspersky company

MARK ROBINSON

IS WRONG FOR BLACK NORTH CAROLINIANS

BELIEVES THE BLACK COMMUNITY SHOULD PAY FOR THE SINS OF

SLAVERY, SAYING
OU KNOW WHO OWES REPARATIONS? WE DO.

NOBODY OWES

QU ANYTHING FOR SLA

ERY

CELEBRATES POLICE VIOLENCE, SAYING "YOU BETTER BE GLAD IT

WASN'T ME. I WOULD HAVE
EMPTIED EVERY MAGAZINE | HAD."

CASE THE GOVERNMENT GETS TOO BIG FOR ITS BRITCHES... W1

EXCEPTIONS, EVEN WHEN A WOMAN IS RAPED, THE VICTIM OF INGEST,

OR MAY LOSE HER LIFE.

AND

"71 IR (DEFUND OUR PUBLIC SCHOOLS V1V JREMOVE SCIENCE AND)
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CHILDREN WILL FALL BEHIND THEIR PEERS IN OTHER STATES.

I THREATENS VIOLENCE AGAINST THE GOVERNMENT, SAYING “IN
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BID NOTICE ADVERTISEMENT

Adams Robinson Enterprises, Inc. is seeking bid propos-
als and quotes from MBE and WBE subcontractors for the
Salma Wastewater Flow Equalization and Pumping Facil-
ity Improvements project in Smithfield, North Carolina which
bids on Thursday, June 20, 2024 at 2:00 P.M. Plans may be
viewed at no cost at Adams Robinson Enterprises, 2735
Needmore Rd., Dayton, OH 45414. Call (937) 274-5318 or
email arco@adamsrobinson.com; online at https://adam-
srobinson.com/onedrive, password: estimating; online at
Accent Imaging (www.planscope.com); online at Construc-
tion/Dodge (https://dodge.construction.com) and Construct
Connect (https://www.constructconnect.com).

Items of work to be subcontracted include, but are not lim-
ited to the following: Asphalt Paving, Reinforcing Steel, Pre-
cast Concrete, Erosion Control, Drywall, Painting, Plumbing,
Caulking, Sidewalks, Fence, HVAC, Roofing, Electrical, Con-
crete, Demolition, Landscaping, Waterproofing, Site Grading,
Instrumentation, Excavation & Backfill, Clearing & Grubbing,
Trucking & Hauling, Doors, Miscellaneous Metals and Insula-
tion.

Adams Robinson Enterprises, Inc. is an Equal Opportunity
Employer. We strongly encourage all MBE/WBE subcontrac-
tors and suppliers to bid on this project. MBE/WBE compa-
nies can bid work for this project in any areas that they are
qualified. If needed, we will break down or combine elements
of work into feasible units or smaller tasks and negotiate in
Good Faith in order to facilitate your participation.

Adams Robinson Enterprises, Inc is willing to review any
responsible quote and will negotiate terms, if appropriate.
We will assist interested parties, when possible, in obtaining
equipment, purchase of supplies, obtaining bonds, limits of
credit and/or insurance. Quick pay agreements are available
for qualified MBE/WBE companies. Bonds aren’t required in
certain divisions or below certain contract amounts.

Steven Siefker can be contacted for further information.
Submit written proposals until 1:00 P.M. on Thursday, June
20, 2024 to Adams Robinson Enterprises, 2735 Needmore
Road, Dayton, OH 45414, Phone (937) 274-5318; Fax (937)
274-0836 or email arco@adamsrobinson.com.

ATTENTION: DBE’s-WBE’s-MBE’s

Barnhill Contracting Company will be bidding on the
following project on June 18th, 2024. We are most interested
in receiving quotes from your company on these projects:

Contract ID: C204964

Jim Daniels, jdaniels@
barnhillcontracting.com, at 910-
675-2554 in our Wilmington Office
located at 3203 Burnt Mill Drive, Ste
3 & 4, Wilmington, NC 28405

Friday June 7th, 2024, at 9:00 AM in
the Wilmington Office.

Contract ID: C204965

Lance Bullard, Ibullard@
barnhillcontracting.com , at 910-
488-1319 or fax 910-488-5673 in our
Fayetteville Office, located at 1100
Robeson Street, Fayetteville, NC
28305.

Friday June 7th, 2024, at 10:00 AM
in the Fayetteville Office.

Contract ID: C204951

Robert Speer, rspeer@
barnhillcontracting.com, at 910-
488-1319 or fax 910-488-5673 in our
Fayetteville Office, located at 1100
Robeson Street, Fayetteville, NC
28305.

Friday June 7th, 2024, at 11:00 AM
in the Fayetteville Office.

Coastal Division
Contact:

Pre-Bid Meeting:

Southeast Division
Contact:

Pre-Bid Meeting:

Contact:

Pre-Bid Meeting:

If you would like to join the pre-bid meeting via Teams plus,
contact the estimator for a link to the meeting invite.

1. For hauling operations, we will need to know how
many of your own hauling units will be available for this
project. We will need this on your written quote prior to
bid time and this will be made a part of any subcontract.

2. Plans and specifications are available at:

a. NC DOT https://connect.ncdot.gov/letting/Pages/
Central.aspx

b. Plans may also be viewed in our offices. Please call
for an appointment.

3. These projects include opportunities on, but not limited
to hauling, incidental milling, erosion control items,
signal loops, traffic control and pavement markings. All
firms or persons interested in bidding on any applicable
portions of these projects or supplying materials for any
applicable portion of this project are invited to contact
us direct or by phone (we accept collect calls). By
submitting a quote, it is understood that you have read
and understand the specifications.

“The North Carolina Department of Transportation, in
accordance with the provisions of Title VI of the Civil Rights
Act of 1964 (78 Stat. 252, 42 US.C. §§ 2000d to 2000d-4)
and the Regulations, hereby notifies all bidders that it will
affirmatively ensure that any contract entered into pursuant
to this advertisement, disadvantaged business enterprises
will be afforded full and fair opportunity to submit bids in
response to this invitation and will not be discriminated
against on the grounds of race, color, or national origin in
consideration for an award. In accordance with other related
nondiscrimination authorities, bidders and contractors will
also not be discriminated against on the grounds of sex, age,
disability, low-income level, creed/religion, or limited English
proficiency in consideration for an award.”

NC General Contractors Lic. # 3194
Attn: Tom Shannon

AN EQUAL OPPORTUNITY EMPLOYER




